

Signing Ceremony 

^ ^ Saudi Aratnco 


Saudi Aramco 
and the i 
X Advanced In^fe, 
; and Technoic^y 


January 6, 204| 


Memorandum of 
Ujiderstanding 


CO2 Research Center MOU Signed 

Saudi Aramco teams up with Korean university to 
create a CO 2 research center. ... See page 5 



■ Members of management tour the Ras Tanura Refinery during an Executive Management Safety Review conducted Jan. 7. 



^ The number of Lost Time 

Injuries (LTIs) in the Ras Tanura 
area continues a downward 
trend, dropping to five for 2012 
after seven were reported in 2011 
and 12 in 2010, keeping with a 
similar trend on a corporate level. 


^ Ju'aymah NGLF in Ras Tanura 
garnered international 
recognition from the Gas 
Processors Association for 

its perfect record of 4 million 
working hours in 2012 without 
an LTI. 


^ No fires were reported for the 
Ras Tanura Area in 2012, taking 
into account all areas of operation 
including Ju'aymah NGLF, the Marine 
Department, RT Producing, RT Refinery 
and the Terminal Department. Just one 
fire was reported in 2011. 


See story on page 7 


Saudi Aramco by the Numbers 



is the ranking Saudi Aramco achieved in PIW's an¬ 
nual ranking of the world's energy companies. 



Abubshait retires after more than 40 years 

Friends, family and co-workers bid farewell to Khalid I. Abubshait, 
executive director of Saudi Aramco Affairs. 


... page 2 



MoveWELL gets employees to go the distance 

SAMSO is offering up a free trip to Mada'in Saleh through its 
MoveWELL Program, a competition that encourages employees to 
work as a team to walk, swim or cycle. 

... page 6 
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Company News/Opinion 


Abubshait retires 


ABDULWAHAB BOZAID 
/^AHRAN — Saudi Aramco's 
Industrial Relations Organization 
held a farewell party on Jan. 9 in 
honor of retiring Saudi Aramco 
Affairs executive director, Khalid 
I. Abubshait, recognizing his out¬ 
standing career of more than 40 
years of dedication and achieve¬ 
ment with the company. 

The ceremony was attended 
by the Minister of Petroleum and 
Mineral Resources, His Excellency 
Ali I. Al-Naimi; a delegation from 
the Ministry of Petroleum and Min¬ 
eral Resources; and many corpo¬ 
rate and executive management 
members and members of Abubs- 
hait's own family. 

Attendees from across the 
country came to the event as a fes¬ 
tive atmosphere radiated warmth 
throughout the Dhahran Plaza Con¬ 
ference Hall to celebrate the long 
history of major achievements and 
friendships he had made through 
the years. 

"Khalid Abubshait is one of the 
most moral, loyal, dedicated and 
committed," said Al-Naimi. Refer¬ 
ring to the period when Abubshait 
worked with him directly as his Of¬ 
fice Manager at the Ministry of Pe¬ 
troleum and Mineral Resources in 
the mid-1990s, Al-Naimi added, 

"He was always keen on providing 
me with accurate information on 
what was going on as well as the 
latest oil industry developments, es¬ 
pecially OPEC's issues of concern." 

Saudi Aramco's president and 
CEO, Khalid A. Al-Falih, said Abub¬ 
shait was "a model employee and 
leader during his 40 years of ser¬ 
vice with the company." Al-Falih 
described him as "a man who 
dedicated himself to the service of 
the company and was the embodi¬ 
ment of its values," adding that 
Abubshait had a "strong inter¬ 
est in the development of human 
resources and enjoyed a unique 
ability to communicate with and 
motivate people". 

Abdulaziz F. Al-Khayyal, senior 
vice president for Industrial Rela¬ 
tions, expressed his appreciation 
and recognition of Abubshait's 


career of achievement at Saudi 
Aramco, praising him for his "ded¬ 
ication, humility, commitment and 
positive outlook in work and life." 
Al-Khayyal highlighted Abubshait's 
interpersonal skills and caring for 
others. One of Abubshait's promi¬ 
nent achievements, Al-Khayyal 
said, was the Government Services 
Complex that "reflects Abubshait's 
sense of leadership which urges 
him to always explore and fulfill 
employees' needs." 

"His early work in the area 
of training was the mold which 
shaped his passion for and com¬ 
mitment to the training of young 
employees, attributes that were 
quite noticeable during his pro¬ 
fessional career up to the very 
last days before his retirement," 
Al-Khayyal added, indicating that 
Abubshait was an advocate of life¬ 
long learning who called for work 
assignments to be utilized to raise 
job performance to higher levels. 

NATSD 

showcases 

technology 

jT^AJIB — The Northern Area 
Technical Services Department 
(NATSD) recently hosted a two-day 
exhibition in Tanajib where state-of- 
the-art technology and innovative 
developments in the oil and gas in¬ 
dustry were on display. 

While praising attendees and 
event organizers in his opening 
remarks, Nasir K. Al-Naimi, vice 
president of Northern Area Oil Op¬ 
erations (NAOO), said, "This event 
manifests the experience and fore¬ 
sight of our employees," add¬ 
ing that "innovation is an integral 
part of Saudi Aramco's Accelerated 
Transformation Program." 

Azeb M. Al-Qahtani, manager 
of NATSD, welcomed everybody, 
including the admin area manage¬ 
ment and employees, corporate 


after more than 40 years 



Photo: Hatim Oweida 

■ Khalid I. Abubshait, third from left, poses with HE Ali I. Al-Naimi, fourth from left, Khalid A. Al-Falih, second from 
left and members of Saudi Aramco's corporate management at Abubshait's retirement ceremony. 



■ Abdulaziz R. Al-Sudairi of the Safaniya Onshore Producing Department 
explains his team's innovative idea on how to meet Arab Medium Crude 
demand during plant shutdowns. 


guests, international oil company 
vendors and several entrepreneurs. 

While recommending that the 
process of innovation be simple and 
effective, Al-Qahtani encouraged 
attendees to widen their technical 
awareness by visiting the various dis¬ 
plays to review the impressive choice 
of high-tech equipment being exhib¬ 
ited. He emphasized that technol¬ 
ogy awareness and innovation is a 


corporate imperative, adding that it 
was even more important to actually 
use the technology featured in the 
exhibition. 

Many success stories were high¬ 
lighted, particularly the recent rec¬ 
ognition earned by NAOO for six 
U.S. patents and 18 innovative 
ideas. At the opening ceremony, 
several NAOO employees were re¬ 
warded for their personal achieve¬ 


ments during the year. 

A major attraction at the event 
was 26 exhibition (vendor) stalls, dis¬ 
playing the latest equipment used in 
the power and energy sector. In the 
adjacent grounds, two energy effi¬ 
cient model homes were on display, 
showing simple yet cost-effective 
ways to design homes in an environ¬ 
mentally conscious manner. 

Several innovations and patents 
were on exhibit, featuring employ¬ 
ees' innovative ideas, many of which 
have already been successfully im¬ 
plemented in operating facilities in 
NAOO. 

Featuring various topics such 
as safety, technical matters and en¬ 
vironmental impact, presentations 
from guest speakers and subject 
matter experts complemented the 
event. 

Moving forward, information 
learned from this highly informative 
event will be used to improve facili¬ 
ties and operations. In particular, it 
will widen employees' knowledge¬ 
base, provide safer operating facili¬ 
ties and help make positive strides 
toward a corporate-wide environ¬ 
ment friendly business culture. 


Your Voice 


Young at 80* 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


"Nobody grows old merely by 
living a number of years. We grow 
old by deserting our ideals. Years 
may wrinkle the skin, but to give 
up enthusiasm wrinkles the soul." 

— Samuel Ullman 

There is a general belief 
among people that there are three 
main parts of a lifetime: 

■ Childhood, which lasts from 
birth to about 15 years of age. 

■ Youth, which lasts from 15 
to about 60 years of age. 

■ Old age, which is the period 
from 60 and beyond. 

Changes or symptoms of old 
age are normal. They don't begin 
at the same time, nor do they all 
occur simultaneously. 

People have no fear during 
the first two divisions. However, 
most — if not all of us — have 
a tremendous dread and fear of 
growing old. And it is because of 
that fear that a great deal of our 
attention and activities during our 



Ibrahim Hijazi 

Dhahran 

Ibrahim.hijazi. 1@aramco.com 


youth is dedicated to minimiz¬ 
ing the problems that we expect 
in our old age. These problems 
include such things as sickness, 
boredom and the lack of financial 
security. These kinds of problems 
often erode people's physical and 
mental state such that they be¬ 
come old before their time. 

A recent survey showed that 
more people are more afraid of 


losing their independence in old 
age and being forced to move 
into a nursing home than they are 
of dying. 

Also, the subject of old age is 
one that is among the least popu¬ 
lar among people. They usually 
rank old age discussion next to 
the subject of death. It is because 
of this uncomfortable feeling that 
people try to postpone this stage 
as long as they can by finding dif¬ 
ferent ways to appear young. 

Wise people agree that old 
age is a mental attitude developed 
during a lifetime and that hap¬ 
piness, confidence and produc¬ 
tivity in old age is dependent on 
what is built up during the years 
of youth. 

In fact, happiness is not in 
working, and it also is not in re¬ 
tirement. Old age can be a golden 
age where there is plenty to do. 
Many people are able and capable 
of enjoying life fully right up until 
the end of their lives. 


We must, therefore, work 
hard and do well in our youth 
to enjoy wealth and respect in 
old age. The motive, the faith 
and the desire to live must re¬ 
main even while the body is 
getting weaker. 

As a society, we must vol¬ 
unteer, spare some time and 
donate some of our earnings 
to help support older people 
and raise awareness of critical 
issues that protect older peo¬ 
ple's rights to ensure we stop 
the hidden killer of older peo¬ 
ple: loneliness. 

In conclusion, we should 
carefully consider the famous 
quote by American baseball 
player Satchel Paige, who said: 
"Old age is a question of mind 
over matter. If you don't mind, 
it doesn't matter." 

*The title of this article was 
adapted from the Saudi Aram¬ 
co 2013 calendar. 
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Al-Falih talks Af P in Ras lanura 



Photo: AM Al-Ahsaei 

■ Khalid A. Al-Falih fields a question from the audience during the ATP Town Flail held in Ras 
Tanura on Jan. 6. Flytham Al-Saati, Town Flail facilitator, listens. 


JAMSHEED DIN 

RAS TANURA — On Jan. 6, president 
and CEO, Khalid A. Al-Falih, led a special 
Town Hall meeting at the Leadership Center 
in Ras Tanura to open a dialogue on the Ac¬ 
celerated Transformation Program (ATP) and 
the role of every manager and employee in 
the Ras Tanura (RT) area in the important 
transformation of the company. 

Given that the RT area is home to a vast 
array of Saudi Aramco operations including 
production, gas, NGL, refining, offshore, ter¬ 
minal, aviation, marine and others, as well as 
almost one in eight of the total Saudi Aramco 
workforce, it was fitting that Al-Falih should 
refer to it as the "nerve center." 

Attending were company leaders, both 
present and future, and the event was an op¬ 
portunity for participants to put forward their 
thoughts and questions to corporate and ex¬ 
ecutive management. 

The Town Hall was hosted by Omar Bazu- 
hair, executive director of Refining and NGL 
Fractionation, and Nasir Al-Naimi, vice presi¬ 
dent of Northern Area Oil Operations. 

The event was kicked off by new Y-LAB 
member Ahmad Abulfaraj, an engineer in 
RT's Community Services Department, who 
spoke passionately about his drive to make 
the ATP a success. 

"This is my chance to be part of the trans¬ 
formation of one of the greatest companies 
in the world," he said. 

Abulfaraj told listeners that his father had 
been a civil engineer who had worked on 
construction of the Jiddah Islamic Sea Port. 
Just like his father, he too wanted to leave a 
legacy for future generations. 

The meeting was held on the eve of an 
Executive Management Safety Review (EMSR) 
that was also scheduled for RT, and Al-Falih 
told attendees that he wanted to use the op¬ 
portunity "to spend time with the people of 
RT." 

Al-Falih is no stranger to RT, having spent 
much of his childhood growing up in the 
Saudi Aramco community, and forging close 
links with the RT area during his professional 
career, notably as manager of Maintenance 
and Operations at the RT Refinery. 

"I have fond memories of RT," he said, 
recalling his involvement in community activi¬ 
ties. 

He also paid tribute to the important role 
RT plays in developing and shaping Saudi Ar- 
amco's leadership. "My colleagues and I have 


sharpened our leadership skills by working in 
this great area." 

During the course of the evening the CEO 
looked back on 2012 and praised the compa¬ 
ny and its employees on their achievements. 

"We are in the first week of 2013 so it 
is appropriate that we talk about 2012," he 
said. "It was full of accomplishments, and it 
was most fulfilling because it was full of chal¬ 
lenges." 

Attendees were reminded by Al-Falih that 
the company's achievements in 2012 were 
done against the backdrop of a global reces¬ 
sion. Where other energy companies were 
looking to scale down their refining and 
downstream operations — Saudi Aramco was 
ramping them up. 

Ras Tanura remains the Kingdom's larg¬ 
est refinery and Ju'aymah NGLF fractionation 
plant is the largest of its kind, supplying eth¬ 
ane to the petrochemical industry in Jubail 
and NGL liquids for domestic sales and ex¬ 
ports. Additionally, as part of the company's 
chemicals expansion, a world scale olefins 
steam cracker is planned for RT, to be fed by 
available liquid hydrocarbon streams from the 
RT Refinery and the Ju'aymah NGL Fraction¬ 
ation plant. 

Al-Falih recognized that there is excite¬ 
ment throughout the company surrounding 
the ATP. "There is a huge reservoir of pas¬ 
sion in each of our employees," he said. "We 
have to make sure that we tap into that pas¬ 
sion by communicating well and having the 
confidence to fulfill our Strategic Intent.*" 

He added that the ATP was also about 
creating growth opportunities for employees 


by opening career paths and exposing them 
to possible opportunities. 

The CEO told participants that they had 
the chance to leave more than just a physical 
legacy for future generations, commenting 
that former Saudi Aramco leaders always talk 
about the "people" they helped enrich and 
who took over responsibility for the company. 

When asked about the ATP's Behavior 
Program, Al-Falih responded that the best 
and most effective way to change behaviors 
was by "role modeling." He also emphasized 
that four critical behaviors are currently being 
piloted, and will soon be rolled out across the 
company. 

Abdulrahman F. Al-Wuhaib, senior vice 
president of Downstream, added that the 
company was proud of its culture and that 
the Behavior Program was about addressing 
"how we go about our business." 

Al-Falih wrapped up the evening by lay¬ 
ing down the company's vision for the future, 
and the RT area's role in that. 

"We will look back at these years and be 
proud of creating a great company — the 
whole world will stand in awe of this fully 
integrated energy and petrochemicals en¬ 
terprise. I'm counting on everyone in the RT 
area to be the standard bearers for the fu¬ 
ture, as you have been so often in the past." 


In 2020, Saudi Aramco is the world's leading 
integrated energy and chemicals company, focused 
on maximizing its income, facilitating the sustainable 
and diversified expansion of the Kingdom's econo¬ 
my, and enabling a globally competitive and vibrant 
Saudi energy sector. 


■ Employees 
in the 
Yanbu' 
Refinery 
Depart¬ 
ment 
who were 
recently 
recog¬ 
nized for 
excellence 
pose for a 
photo with 
manage¬ 
ment. 



Yanbu' Refinery recognizes high achieving employees 


FAIZ DABA 

YANBU' — Yanbu' Refinery Department 
recently recognized 15 employees for high 
achievements in one or more of the Down¬ 
stream Operational Excellence four pillars. 

The awards were presented by YRD 
manager Hussain A. Al-Qahtani, with mas¬ 
ter of ceremony Sultan Y. Shahin, spot¬ 
lighting each achievement during the 


recognition program. 

In his closing remarks, Al-Qahtani drew 
attention to the selection criteria for the 
achievements and commended the award¬ 
ees and encouraged young employees to 
follow their example. 

The recognized employees were: Turki 
S. Al-Ghamdi, Saqur A. Al-Yahyawi, Rakan 
S. Al-Zahrani and Arafah A. Al-Mezaiyen 


for Health, Safety, Environment; Awad S. 
Al-Obathani, Mohammed H. Al-Agbash, 
Ibrahim S. Al-Shabaani and Adel A. Al- 
Amoudi for Human Resources; Moham¬ 
med S. Al-Harthi, Hassan A. Al-Gaydi, 
Sultan J. Nassar, and Atef M. Mansory 
for Reliability; and Khalid A. Al-Gham- 
di, George Thankachan, and Adel A. Al- 
Amoudi for Profitability. 


Saudi Aramco 
in the nieinis 


Saudi Aramco holds on to 
top spot in PIW rankings 

Saudi Aramco strengthened its 
hold on the top spot in the Petroleum 
Intelligence Weekly's (PIW) annual 
rankings as it improved its scores in 
natural gas production and refined 
product sales. Also among the top 10, 

BP and Royal Dutch Shell are almost 
tied in the latest standings with BP still 
managing to hold a narrowing lead, 
which may be lost with the TNK-BP sale. 

The PIW annual rankings of the 
world's top so oil companies are unique 
in comparing national oil companies and 
private sector oil and gas companies 
together. The league tables are based 
upon the sum of the ordinal ranks of 
the firms in six operational criteria — oil 
and gas reserves, oil and gas production, 
refined product sales and refinery 
capacity. 

Among the biggest changes in 
the latest rankings of the world's top 
oil companies is the jump by China's 
CNPC to fourth place, moving ahead 
of Venezuela's PDV in the annual PIW 
standings for the first time. CNPC is 
now closing in on ExxonMobil's third- 
place position. In addition. Total has 
climbed into an eighth place tie with 
Chevron, but Russia's Gazprom remains 
hard on its heels and could move ahead 
of it next year, when Rosneft looks likely 
to climb into the top 10 too, thanks to 
its merger with TNK-BP. 

These moves underscore the 
continuing rise of emerging market state- 
owned oil companies at the expense 
of major oil companies and traditional 
producer country state firms alike — 
trends that have been apparent in the 
rankings for the past several years. 

— Petroleum Intelligence Weekly 


OPEC Basket Weekly Price trend for the 
last five weeks: 

Friday, December 14, 2012 - $ 105.48 
Friday, December 21, 2012 - $ 106.69 
Friday, December 28, 2012 - $ 107.18 
Friday, January 4, 2013 — $ 108.62 
Friday, January 8, 2013 — $ 108.80 
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■ Dozens of SAMSO employees and dependents join members of management during a ceremony recognizing 25 and 30 years of service award recipients. 

SAMSO celebrates years of successful service 



SARAH PALMER 

[^KHOBAR — Life moves quickly, and 
aniwrsaries — whether they are wedding 
anniversaries, birthdays or sen/ice awards — 
provide a moment in time to contemplate, 
evaluate and celebrate. 

Recently at the Saudi Aramco Medical Ser¬ 
vices Organization (SAMSO), it was a time to 
rejoice in the loyalty and acknowledge the 
efforts of their longest-serving employees. 
Awardees, their families, co-workers and the 
hospital's executive leadership recognized the 
outstanding achievement of 25 and 30 years 
of service with an awards ceremony and lun¬ 
cheon at an al-Khobar area hotel. 

In a first for SAMSO, the General Medi¬ 
cal Relations Division, led by Faisal Al-Humaidi, 
brought together all of the long-time sen/ice 
award recipients for a joint event, attempting 
to host a memorable event befitting the sig¬ 
nificance of the occasion. 

Richard B. Birrer, M.D., executive director, 
said: "SAMSO is a forward facing organiza¬ 
tion focused on continuous improvement and 
achieving goals. However, the force that drives 
this momentum is our people. We are proud 
and grateful for their service, and time spent 
celebrating their contribution is a pleasure for 
everyone in the CarePartners family." 

Dr. Maad Ali, neonatologist (newborn 
medicine), shared his perspective on 25 years 


of service to Aramcons and their dependents 
"One of my greatest joys is to see some of my 
most vulnerable patients — tiny babies weigh¬ 
ing as little as 500 grams — now leading full 
and successful lives," he said. 

The sense of community, which is such a 
part of Saudi Aramco's identity, provides the 
opportunity for health-care providers to have 
a role in the ongoing and continuous care of a 
family, supporting their healthy development. 

At the other end of the spectrum, nurse 
Maria Carmen Bringas celebrated 25 years 
with SAMSO and is now working with elder¬ 
ly patients. "My work is meaningful, caring 
for our elderly patients my heart goes out to 
them," Bringas said adding that the kind and 
appreciative words of the patients' relatives in¬ 
spired her to do her best. 

Dr. Suhail Al-Abushallaih, endocrinolo¬ 
gist, is in every sense a member of the SAMSO 
family; he was born in the hospital, and his 
two brothers are also doctors at SAMSO. Join¬ 
ing him at the event were his wife, Manal, and 
his father. 

"Your passion for life and for SAMSO is a 
part of who you are," Manal said of her hus¬ 
band. Al-Abushallaih added that although he 
is proud of his decades with the hospital, what 
he finds exciting is the future and the effective 
and efficient team they have built for deliver¬ 
ing excellence in medical care to their patients. 


The awardees recognized were: Moham¬ 
med Al-Mousa from Medical Planning; Al- 
Abbadi Saleh Mnawer and Bilal Al-Nahwi from 
Medical Network Services Department; Talib 
Zaki, Susan Rankapole, Suhail Al-Abushullaih, 
Hisham Al-Sallout, Tariq Al-Shaikh, Maad Ali, 
Nouriya Al-Sannaa, Ibrahim Daoud, Erlinda Yao 
and Samira Al-Moudhi from Medical Depart¬ 
ment; Ricardo Cueva, Remigio Velasco, Abdul 
Ghani Al-Hamdan, Ronaldo Cubilla, Bernardi¬ 
no Reynante, Cristina Catan, Mamdooh Fahmi 
and Devadhasan Mohandhas from Surgical 
and Diagnostic Department; Abbas Al-Khatem, 
Fermina Ballocanag, Elenita Goce, Nilo Verzo- 
sa, Rosario De Rosas, Khalid Bajwa, Luningning 


■ Dr. Maad Ali, 
center, poses 
for a photo 
with Richard 
B. Birrer, 
M.D., and 
Dr. Shabab 
Al-Ghamdi, 
director of 
Medical 
Department, 
during a ser¬ 
vice award 
ceremony. 


Calayag, Froilan Manglal Lan, Amal Awwad, 
Dorothy Genetia, Zenaida Gammad, Carmen 
Bringas Ma, Jesusa Ponferrada and Rennie Ta- 
lan from Nursing Sen/ices Department; and 
Abdullah Al-Jawaisim, Maseeh Al-Madan, Tariq 
Al-Arfaj, Abdul Aziz Ajrees, Abdulkareem Al- 
Dhaifalla, Hasan Al-Othman, Saad Al-Fadhel, 
Fuad Isam, Jaafer Al-Sada, Fahad Al-Zahrani, 
Nasser Al-Samak, Dela Paz Leonila, Sami Al- 
Yatiem, Obaid Al-Dossary, Saleh Al-Salehi, 
Rashid Al-Dossary, Salman Al-Eisa, Ahmed Al- 
Hajab, Mohammad Momani, Jill Fitzpatrick, 
Rolando Lara, Laila Khashan and Munir Has- 
weh from Medical Support Services Depart¬ 
ment. 


After 32 years in Abqaiq, the Seymours return to Georgia 



■ Cornell Seymour, who recently retired from Saudi Aramco after more 
than three decades of service with the company, poses for a photo 
with his wife, Shirley. 


/^QAIQ — At the end of De¬ 
cember, Cornell Seymour and his 
wife, Shirley, ended their 32-year 
career with Saudi Aramco. 

Cornell, affectionately called 
"Seymour" throughout his ten¬ 
ure, joined Abqaiq Plants in 1980 
as a process engineer and later 
worked as a maintenance en¬ 
gineer. Shirley and their two 
daughters, Jamila Oni and Zakiya 
Ayo, would join him six months 
later. Because Cornell and Shir¬ 
ley grew up in the small town of 
Brunswick, Georgia, Abqaiq was 
a natural fit for them. 

Shirley's hospitality was well- 
known throughout the Abqaiq 
Health Center, where she served 
as a senior staff nurse after arriv¬ 
ing in the Kingdom. 

Cornell was a graduate of the 
Georgia Institute of Technology 
in Atlanta, while Shirley graduat¬ 
ed from nearby Grady Memorial 
Hospital School of Nursing, also 
in Atlanta. 


The Seymours played active 
roles in their community. Cornell 
was involved early on with Little 
League baseball, coaching and 
umpiring for both T-ball as well as 
the senior league. In 1987, he and 
Mark Tucker took the first team 
from Saudi Aramco to play in the 
Little League World Series in Wil¬ 
liamsport, Pennsylvania, after win¬ 
ning the European Championship. 
They made a total of four trips 
to the Little League World Se¬ 
ries, jointly holding the record for 
coaches who have made the most 
trips to the baseball classic. 

Cornell and Shirley also served 
as Girl and Boy Scouts leaders. 
With his commitment to educa¬ 
tion, Cornell served the parent- 
led Saudi Aramco School Board 
as chairman and vice chairman 
during his 14-year tenure (1996 
to 2010). 

Seymour's love for his commu¬ 
nity was also very apparent as he 
served as president of the Abqaiq 


chapter of the Saudi Aramco Em¬ 
ployees Association on two dif¬ 
ferent occasions. While living and 
working in Abqaiq for the past 32 
years, the Seymours raised four 
children: 

■ Dr. Jamila Oni Dakhari, a 
clinical psychologist in Sicklerville, 
New Jersey. She has one son, Ka- 
yin, who loves Abqaiq. 

■ Zakiya Ayo, an environmen¬ 
tal engineer in the final stages 

of her doctoral requirements at 
Georgia Institute of Technology. 

■ Ayisha Uri, who recently 
completed her second degree as 
a physical therapy assistant. 

■ Christopher, who obtained 
Eagle Scout ranking while in 
Abqaiq, works in New Orleans. 

Although Abqaiq will forever 
hold fond memories, Cornell and 
Shirley are delighted to return to 
Georgia. Cornell plans to spend 
his time serving his community 
through volunteering at various 
nonprofit organizations and, of 


course, watching baseball. Shir¬ 
ley, already settled in Atlanta, will 
continue her volunteering efforts 
at a local hospital and other ser¬ 


vice organizations. 

Seymour would be happy to 
keep in touch and can be reached 
at comellct@hotmail.com. 
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Company pursues CO Research Center with KAIST 


/^AHRAN — Saudi Aramco and the Ko¬ 
rea Advanced Institute of Science and Tech¬ 
nology (KAIST), a leading world research 
institution, have announced they will es¬ 
tablish a COj Research Center to jointly col¬ 
laborate in research and development of 
innovative technologies and solutions to ad¬ 
dress the world's energy challenges. 

Khalid A. Al-Falih, president and CEO of 
Saudi Aramco, and Dr. Nam Pyo Suh, presi¬ 
dent of KAIST, signed a memorandum of 
understanding (MOU) to establish the Saudi 
Aramco-KAIST COj Research Center near 
KAIST's main campus in Daejeon. The MOU 
signing took place on Jan. 6 in Dhahran, the 
headquarters of Saudi Aramco. 

The research center, jointly managed by 
Saudi Aramco and KAIST, will foster and fa¬ 
cilitate research and development of innova¬ 
tive technologies and solutions, conversion 
of COj into useful products, and develop ef¬ 
ficiency improvements in its focus areas of 
research. 

A joint working group composed of sci¬ 
entists, experts and professionals from KAIST 
and Saudi Aramco will oversee the establish¬ 
ment and operations of the Saudi Aramco- 
KAIST COj Research Center, and the MOU 
provides the framework for the group to 
share carbon management technologies, to 
establish exchange programs and to conduct 
joint projects. 

Al-Falih said: "The CO^ Research Center 
represents a major step in Saudi Aramco's 
research and technology strategy to partner 
with top global institutions to help address 
and find sustainable solutions to the world's 
energy challenges both domestically and in¬ 
ternationally. 

"While we recognize that modern re¬ 
newables are a welcome addition to the fu¬ 
ture energy mix, the world's energy needs 
will continue to be met for many decades to 
come by existing conventional sources, pri¬ 
marily fossil fuels. It is important that invest¬ 
ments are made in research and development 
that make the world's primary energy sources 
more sustainable through efficiency and en¬ 
vironmental stewardship, and I am confident 
our partnership with KAIST will help foster in- 



■ Management from Saudi Aramco and the Korea Institute of Science and Technology pose following the announcement of the creation of a 
COj Research Center in Daejong, South Korea. 


novative solutions for the clean, reliable and 
efficient use of hydrocarbon fuels." 

Fie added: "KAIST is synonymous with the 
rapid growth and development of Korea, and 
has been one of the enablers that has made 
the country the technology powerhouse of 
today. KAIST's leadership, world-class fac¬ 
ulty and teams of scientists and researchers 
bring extraordinary and unique abilities to this 
pioneering initiative to promote sustainable 
growth that will yield enormous benefits for 
consumer and producer economies alike." 

Dr. Suh said, "As demand for petroleum 
and natural gas is expected to increase due 
to a rising world population and continued 
economic development, it is imperative that 
we collaborate with top industry partners to 
tackle the world's sustainability challenges 
and find innovative and sustainable solutions 
that will benefit all of mankind." 

Suh added, "Partnering with Saudi Ar¬ 
amco, the industry leader, is a significant step 
in meeting these challenges and Saudi Ar¬ 
amco's integrated capabilities encompassing 
energy and technology would enable the COj 


Research Center to advance research and de¬ 
velop its focus areas." 

KAIST vice president of research Kyo- 
ungwook Paik said, "Through the Saudi Ar¬ 
amco-KAIST COj Research Center, KAIST is 
demonstrating its willpower to apply science 
and technology to carbon management re¬ 
search to significantly enhance the quality of 
human life." 

Samir A. Al-Tubayyeb, vice president of 
Engineering Services at Saudi Aramco, said, 
"Saudi Aramco's bold R&D strategy accentu¬ 
ates tapping into in-Kingdom and global cen¬ 
ters of technical and academic excellence." 

Fie added that the company's collabora¬ 
tion with KAIST is the first such partnership 
established in Asia and the MOU with KAIST 
enables collaboration between in-Kingdom 
universities and the CO^ Research Center's 
research activities. Citing Saudi Aramco's first 
satellite R&D Center at King Abdullah Uni¬ 
versity of Science and Technology last year, 
he explained that the company will establish 
research and development centers around 
the world in technology hubs in Europe and 


North America. 

"The Saudi Aramco-KAIST CO^ Research 
Center represents another step of our R&D 
strategy execution to help develop innova¬ 
tive technologies toward CO^ capture and 
conversion by bringing the strengths of Saudi 
Aramco as a technology innovator with those 
of KAIST as a center of academic excellence," 
Al-Tubayyeb said. 

KAIST was established in 1971 as the Re¬ 
public of Korea's first graduate school special¬ 
izing in science and engineering education 
and research. The school's founding was a 
catalyst for Korea's rapid rise from a producer 
of light industry goods to a world leader in 
high-technology industries. 

Over the past four decades, KAIST has 
evolved into a global research university. The 
university's strong faculty conducts interna¬ 
tionally recognized research in cooperation 
with academic institutions and industries all 
over the world. KAIST offers generous grants 
and fellowships to international students, 
promoting Korea as a global educational 
power. 


PD&T conducts 

engineer 

orientation 

REEMA AL-HASSAN 
/^AHRAN — Pipelines, Distribution and 
Terminals (PD&T) conducted its fourth technical 
Orientation Program for New Engineers recently 
in cooperation with the Professional Engineer¬ 
ing Development Division (PEDD). 

The objective of the program was to pro¬ 
vide a comprehensive overview of PD&T busi¬ 
ness and give engineers information on various 
functions performed at PD&T so that they could 
see how their work contributes to the success 
of the entire organization. The program is also 
designed to help engineers to make informed 
decisions about their future career. 

The technical orientation ran for two weeks 
and consisted of technical modules on various 
topics, including: 

■ PD&T organizational functions. 

■ Saudi Aramco Safety Management Sys¬ 
tem. 

■ Engineering fundamentals. 

■ Pipelines. 

■ Aircraft fueling operations. 

■ Custody measurement. 

■ Saudi Aramco strategic storage. 



PD&T young engineers pose for a photo on a field visit to Ras Tanura Terminals and Sea Island. 


■ Terminal operations. 

■ Refined product quality. 

■ Bulk plant distribution facilities. 

■ Environmental protection system. 

■ Domestic sales and logistics. 

The whole modules were conducted and 
delivered by a team of PD&T technical experts 
and incorporated a number of field trips to 
pipeline facilities, the Dhahran pump station, 
bulk plants, and Ras Tanura and Ju'aymah ter¬ 
minals. 

The program concluded with a ceremony 
attended by Abdulhakim Al-Gouhi, general 
manager of Pipelines, who attended the event 
on behalf of Mohammed Al-Omair, vice presi¬ 


dent of PD&T, and key members from PD&T 
and PEDD. 

Al-Gouhi presented certificates of comple¬ 
tion to the participants and certificates of ap¬ 
preciation to the program developers. 

Al-Gouhi also expressed his thanks and ap¬ 
preciation to everyone who participated in de¬ 
veloping and delivering the program contents. 
Fie encouraged the young engineers to apply 
best practices learned from such an informative 
course at their work. 

Fie also emphasized the importance of tak¬ 
ing initiative in self-development and of taking 
advantage of the learning resources that Saudi 
Aramco offers its employees. 


■ Abdulhakim Al-Gouhi, general man¬ 
ager of Pipelines, left, presents a 
certificate of appreciation to program 
instructors at an event following the 
young engineers two-week program. 
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SAMSO steps forward with 'Year of Our People' 



■ Dr. Tej Maini, dean of International Affairs at Tufts University, shakes hands with Dr. Amir 
Abdulrazack, administrator of SAMSO Office of Academic Affairs. To date, SAMSO has 
collaborated on projects with renowned institutions such as Tufts to ensure that educa¬ 
tion and training opportunities meet employee needs and improve their skill sets to 
better serve patients. 


Saudi Aramco is almost unique within 
the world for its comprehensive and holis¬ 
tic approach to providing health care to its 
employees and their dependents. With this 
in mind, Saudi Aramco Medical Services 
Organization (SAMSO) has announced its 
theme for 2013, "The Year of Our People." 

In support, the medical executive lead¬ 
ership at SAMSO, headed by executive di¬ 
rector Richard B. Birrer M.D., has voiced its 
dedication to role modeling SAMSO's val¬ 
ues for its employees. 

SAMSO has been transforming its ser¬ 
vice since 2010, when it began a journey 
to build a compassionate care model by 
developing service lines to create and inte¬ 
grate care delivery to patients. These ser¬ 
vice lines are coordinated programs of care 
for conditions such as cancer that require 
similar knowledge, treatment approaches 
and resources. 

The health care team's efforts came to 
fruition in September with the ribbon cut¬ 
ting for the first service line, cancercare, 
the redesigned outpatient oncology treat¬ 
ment center. This center is now a referral 
hub for all Saudi Aramco eligible medical 
recipients in the Eastern Province. The can¬ 
cercare mission focuses not just on out¬ 
standing medical care, but also dignity and 
respect for the patients and fostering an 
environment that promotes a genuine rela¬ 
tionship between patients and staff. 

SAMSO is projected to launch four 
more service lines by 2017. The next service 
line will be careworks in 2013 — an evo¬ 
lution of the current Primary Care model 
— to enhance the delivery of comprehen¬ 
sive and continuous medical care to pa¬ 
tients with the goal of obtaining maximized 


health outcomes. Also on track to hold its 
opening ceremony in 2013 is surgicare. 

This service bridges advanced medical tech¬ 
nology, modern surgical care, same-day 
surgical, and cardiac and endoscopic proce¬ 
dures for a better patient outcome and fast 
track to recovery. 

The foundation upon which SAMSO 
was built supports the expansion of the oil 
and gas business. This has evolved from the 
first vaccinations and eliminating malaria in 
the 1940s to a holistic approach, nurturing 
a healthy and productive workforce that 
will actualize Saudi Aramco's 2020 vision 
for the company and the Kingdom. The in¬ 
vestment made by SAMSO and the compa¬ 
ny in the well-being of our people and the 
innovative wellness programs has been rec¬ 
ognized not only within our own industry 
at the Oil and Gas Awards 2012 but also 
by the World Economic Forum (WEE). The 
Return on Investment study and Roadmap 
to Wellness produced by the wellcare ser¬ 
vice line is scheduled to be presented at the 
WEE conference in Davos in 2013. 

The well-being of Saudi Aramco em¬ 
ployees is closely linked to the core cor¬ 
porate value of Safety. An important step 
to protect our people is preparation, and 
in 2012, SAMSO took a leading role in di¬ 
saster drills and continued to roll out the 
multi-year Emergency Preparedness Pro¬ 
gram to better serve organizational needs. 
In alignment with Saudi Aramco's opera¬ 
tions, SAMSO established paramedic units 
at both Jazan and Yanbu' refineries. Also, 

11 Saudi paramedics completed their train¬ 
ing. 

Understanding and responding to the 
concerns of the patient population has 


been a guiding principle for SAMSO's lead¬ 
ership. To create clear and constructive 
communication, a series of community 
health care forums was held throughout 
2012. At these events, SAMSO staff met 
with Aramcons to talk about any concerns 
with the medical services they receive at 
the company's facilities or its designated 
hospitals. The forums have been held in 
Dhahran, Dammam, 'Udhailiyah, Riyadh, 
Tabuk, Yanbu' and Jiddah. The forums will 
continue throughout 2013. 

Not surprisingly, waiting times for ap¬ 
pointments can be a contentious issue. To 
address this, SAMSO has embarked on a 
multi-year effort to reduce the length of 
time to less than 28 days for non-emer¬ 
gency specialist appointments. Emergency 
specialist appointments are dealt with im¬ 
mediately. 

The targets are benchmarked against 
international standards. Currently, 81 per¬ 
cent of SAMSO specialty clinics are seeing 
new patients within the best practice of 
28 days. The current wait time for medical 


specialty clinics is 15 days, and surgical spe¬ 
cialty clinics is 28 days. 

To date, SAMSO has collaborated on 
projects with renowned institutions such 
as the University of Toronto, Tufts Uni¬ 
versity School of Medicine and the Mayo 
Clinic to ensure that education and train¬ 
ing opportunities meet employee needs 
and improve their skill sets to better serve 
patients. In line with the ongoing SAMSO 
transformation and corporate initiatives 
for knowledge transfer and staff develop¬ 
ment, SAMO's Learning and Development 
Unit was restructured in mid-2012 and is 
now referred to as the Office of Academic 
Affairs (OAA). This marks the beginning of 
a transformation from a non-academic to 
an academic institute, promoting evidence- 
based practice as well as research and peer- 
reviewed publications. 

Birrer said: "Reaching our full potential 
also means reaching out. As care partners 
we will leverage other centers of excellence 
and partnerships in this transformative 
journey." 


"Reaching our full potential also means 
reaching gut. As care partners we will 
leverage either centers of excellence 
and parlB rships in this transformative 
journey." 

— Richard B. Birrer 


MoveWELL: Walk, cycle and swim to win trip to Mada'in Saleh 



The IT Future Center's team of participants in the MoveWELL challenge 
to Walk, Swim, Cycle to Mada'in Saleh are, from left, Ali S. Abusaud, 
Jeffrey Geagan, Manea Al-Khalifa and Abdullah M. Allyyfah. 


Saudi Aramco Medical Services 
Organization's (SAMSO) wellcare 
service line promotes disease and 
injury prevention to improve the 
well-being, health and fitness of 
Saudi Aramco employees through 
health screening clinics, lifestyle 
wellness coaching courses and in¬ 
jury prevention workshops. 

On Dec. 17, wellcare admin¬ 
istrator Samantha Horseman an¬ 
nounced its latest challenge: the 
MoveWELL Program, a competi¬ 
tion that encourages employees 
to get together and work as a 
team to walk, swim or cycle the 
distance to Mada'in Saleh. 

"With SAMSO's 2013 theme 
as 'people,' this is a great oppor¬ 
tunity for everyone to start the 
new year with action and team¬ 
work," said Horseman. "Wellcare 
encourages you to get four col¬ 
leagues or members of your fam¬ 
ily together as a team and start 
walking, swimming or cycling, or 
all three. Let's move, inspire and 
transform." 

A Saudi Aramco-wide pro¬ 
gram, colleagues at the IT Fu¬ 


ture Center have embraced the 
MoveWELL challenge. Team mem¬ 
ber Manea Al-Khalifa plans to 
swim to Mada'in Saleh. 

"The wellcare team inspired 
me to take part in the MoveWELL 
program," Al-Khalifa said. "Per¬ 
sonal health has always been im¬ 
portant to me, and having friends 
like Sarah Hayman from the well¬ 
care team and Sam and the pro¬ 
gram running around us at the 
center is a big motivator. This 
program will help me stay fit and 
keep my weight within an accept¬ 
able BMI, and I guess I'll live lon¬ 
ger. " 

Paul Baker and Jeffery Geagan 
agreed it was their work at the IT 
Future Center and their champi¬ 
ons that had motivated them to 
participate. 

"We're working with wellcare 
to create the office of tomorrow, 
which includes ergonomics, safety 
and productivity to increase em¬ 
ployees' general wellness," Geagan 
said. "In the Living Lab, our staff 
uses new desktop technologies in¬ 
cluding the sit-and-walk station 


and the walk-station standard." 

The MoveWELL program com¬ 
menced on Jan. 1 and runs un¬ 
til April 30 — there's still time to 
register and collect a pedometer 
from a wellcare clinic. So get a 
team together and start walking, 
swimming and cycling the 751 
miles to Mada'in Saleh. That's a 
total of 1,573,000 steps or 13,108 
steps a day, the number of steps 
from Prosperity Well, Dhahran, to 
Mada'in Saleh. 

If more steps are needed to 
achieve the goal, include exercise 
into your work routine. Attend 
one of wellcare's lunch time activ¬ 
ity classes offered throughout the 
company. Schedules can be found 
on the website. 

Go for a walk outside during 
breaks; every step on your pedom¬ 
eter counts. 

The wellcare team provides 
support throughout the challenge. 
Teams are already working hard 
to ensure they complete enough 
steps to be entered into the prize 
draw to win a trip to Mada'in 
Saleh. 


For more information about 
the MoveWELL program and how 
to register visit the website at 
httpi/fsamso > Health Education > 
Calendar of SAMSO Events > Pro¬ 
grams > PROGRAM - WIN a trip 


to Mada'in Saleh. To participate in 
a wellcare lunch time activity class 
view the schedules at http://samso 
> Health Education > Workplace 
Wellness Program > Wellness 
Schedules. 
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■ Ras Tanura Lab technician Ahmed Bayabi conducts a lab test to determine the concentration level of phosphate in refinery boilers feed water. Bayabi was one of several young 
employees who took part in the recent EMSR in the RT area. 


Working to stay safe 


Safety marks trend in right direction 


JEFF McCOSHEN 
l^S TANURA — With nearly 
every safety number trending in 
the right direction, as was the case 
again on Jan. 7 at the most recent 
Executive Management Safety Re¬ 
view, managers left the Ras Tanura 
area feeling the company was in 
good hands. 

"As usual, the first EMSR of the 
year goes to Ras Tanura, and it sets 
the pace for the remainder of the 
year," said Abdulaziz F. Al-Khayyal, 
senior vice president of Industrial 
Relations. "They were all excellent 
presentations." 

Safety standards in the area 
have not only been maintained but 
in many cases exceeded. Omar S. 
Bazuhair, executive director of Re¬ 
fining and NGLF, noted the area 



■ Among those speaking at the recent EMSR in Ras Tanura are, from left, 
Abdulaziz F Al-Khayyal and Amin ff. Nasser. 


"outperformed 2011 in all catego¬ 
ries except for motor vehicle acci¬ 
dents (MVAs)." 

His report showed that Lost 
Time Injuries (LTIs) dropped from 
seven in 2011 to five in 2012, re¬ 
stricted duty injuries (RDIs) went 
from four to two, and Off-The-Job 


Disabling Injuries were reduced 
from 82 to 64, while the number 
of On-The-Job-Fatalities held firm 
at zero. The numbers for Near Miss 
reporting (1,323 with 1,005 ac¬ 
cepted and 870 already corrected) 
and Safety Suggestions report¬ 
ing (1,770 reported, with 776 ac¬ 


■ Operation engineer 
Bader Al-Shammri 
demonstrates 
the Work Permit 
Auditing process as 
part of the RTR SMS 
processes. 
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cepted and 586 implemented) also 
showed a continued level of com¬ 
mitment from staff at all levels. 

MVAs, however, continue to be 
a problem with the number of inci¬ 
dents increasing to 23 last year af¬ 
ter reaching 16 in 2011, although 
the 2012 total is still down signifi¬ 
cantly from the 33 MVAs reported 
in 2010. 

Ahmad Al-Saadi, vice president 
of Gas Operations, said the MVA 
numbers "highlight the need for 
a more focused effort from every¬ 
one to promote safe driving and 
the need to work with some of the 
government agencies to expedite 
some of the other great projects on 
major highways both here in the 
north as well as in the south." 

Al-Saadi had no concerns, how¬ 
ever, about the direction of safety 
at the RT Refinery after touring the 
plant in the morning. 

"I noticed there is a very con¬ 
sistent message whenever we visit 
the refinery when it comes to key 
safety elements," he said. 

Amin H. Nasser, senior vice 
president of Upstream, toured op¬ 
erations at Ju'aymah and RT Pro¬ 
ducing. 

"There were a number of in¬ 
novations that were shared with 
us, and all will result in significant 
savings and improvement," said 
Nasser. 

Mohammed Al-Omair, vice 
president of Pipelines, Distribu¬ 
tion and Terminals, toured the 
Ju'aymah Tank Farm and the 
Ju'aymah Offshore Platform af¬ 
ter earlier listening to an overview 
report delivered by terminal op¬ 


inRT 


erations engineer Abdulmalik S. 
Jarboa on "Terminal Submarine 
Loading Pipelines Integrity." 

"There are of course some ar¬ 
eas that we need to work on," 
Al-Omair said in his assessment 
on the day, "(but) they're doing 
a great job, considering the com¬ 
plexity with the Offshore. We really 
thank the team for doing excellent 
work." 

Al-Khayyal commented that 
the resilience and efforts exhibited 
by all staff members in RT were a 
good omen for a successful 2013. 

"It is those impressive person¬ 
nel that we met that makes me feel 
we're in good shape," he said. 




■ Also speaking at the EMSR in 
Ras Tanura are Mohammed 
Al-Omair, top, and Ahmad Al- 
Saadi. 
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Exhibit 

HEATHER SAUCIER 

The ultra-modern and sleek 
angles of the exhibit booth used 
by Saudi Aramco at trade shows 
throughout the United States re¬ 
cently won a Gold Award in the 
2012 Event Design Awards from 
Event Design Magazine. Derse 
Inc., a marketing agency head¬ 
quartered in Milwaukee and de¬ 
signer of the booth, won in the 
"Best Trade Show Environment" 
(over 50-by-50 feet) category. 

Described by the designer as 
an "angular, multidimensional en¬ 
vironment that integrates high- 
level engagement technology" 

— the booth concept was de¬ 
veloped by the Aramco Services 
Co. Public Affairs Department's 
Branding and Corporate Social 
Responsibility staff along with 
Mae Mozaini, former department 
director. 

"Although our former booth 
was elegant and substantial, it 
was becoming dated," said Alma 
Kombargi, branding supervisor. 



booth wins top designer award 


"In designing the new booth, 
we wanted to portray Saudi Ar- 
amco's new image showing agil¬ 
ity, cutting-edge technology and 
modernity." She added that the 
concepts found in the modern 
buildings designed by Iraqi-born 
British architect Zaha Hadid — 
which convey a sense of motion 
and contain traditional Arabic ele¬ 
ments — also inspired the booth's 
design. 

The booth, which is white with 
asymmetrical columns and arches, 
features a large screen and audio 
component for engineers to give 
technical presentations; Micro¬ 
soft surface tables; and interactive 
touch screens and video monitors 
that communicate company infor¬ 
mation. 

It also has a refreshment area, 
private room for interviews and 
a computer station for a multi¬ 
ple laptop set-up. Contemporary 
white-and-grey sofas and chairs 
that complement the clean design 
are spaced throughout the booth. 


Developed by the ASC Public Affairs 
Department's Branding and CSR staff, 
this exhibit booth design earned top 
honors at the 2012 Event Design 
Awards hosted by Event Design 
Magazine. 


The 50-by-50 booth stands out 
among most at trade shows, cre¬ 
ating another level of appeal for 
Saudi Aramco — a desired effect 
during times of recruitment. Typi¬ 
cally, it takes eight to 10 people 
and 38 hours for assembly. 

"I first saw the booth at the 
Society of Professional Engineers' 


convention in San Antonio in Oc¬ 
tober," said Ali Al-Mutairi, director 
of the Public Affairs Department. 

"I was impressed with its modern 
look and feel, and technological 
components that enabled our en¬ 
gineers to deliver quality in-booth 
presentations." He added: "It 
was very flattering that so many 


people complimented us on the 
booth's design. This award con¬ 
firms the success of our efforts to 
design such a bold structure." 

The booth was first unveiled 
at the 2012 Offshore Technology 
Conference in Houston. It is stored 
at Derse Coppell's office near Dal¬ 
las. 


Saudi Aramco, Yokogawa sign procurement agreement 


Saudi Aramco recently signed the 
first Corporate Procurement Agree¬ 
ment (CPA) with Yokogawa for Pro¬ 
cess Automation Systems (PAS) that 
encompasses all the services Yok¬ 
ogawa provides to Saudi Aramco. 

Munir Rafie, Saudi Aramco vice 
president of Materials Supply, and 
Akira Ogawa, president of Yok¬ 
ogawa Middle East, were on hand 
to sign the agreement. The agree¬ 
ment marks a significant milestone 
for Saudi Aramco and also serves 
as strong testimony to Yokogawa's 
commitment to Saudi Aramco. 

This CPA covers equipment sup¬ 
ply, project management, spare 
parts and engineering and mainte¬ 
nance services. Leveraging this CPA 


enables Saudi Aramco to meet busi¬ 
ness objectives and proactively man¬ 
age life cycle costs for PAS with a 
well-known industry leader while 
adding significant value to the com¬ 
pany. 

With Yokogawa as a center of 
excellence in Saudi Arabia, local 
content will increase, more jobs will 
be created and the development of 
a professional Saudi workforce will 
continue. Subject matter experts will 
be established and learning curves 
for maintenance personnel and en¬ 
gineers will be reduced. 

The CPA will help foster a stra¬ 
tegic relationship between Saudi 
Aramco and Yokogawa for many 
years. 



■ Munir Rafie, seated third from left, and other officials from Saudi Aramco pose with Yokogawa Process 
Automation Systems officials at a recent procurement agreement signing. 


Downstream Technology Quest a catalyst 

CHIU LI 



■ Ashraf Al-Ghazzawi, Nabil Aldabal and Bader Busbait, division head 
of AOC's Technology and Engineering Division pose for a photo during 
Saudi Aramco Downstream's first Technology event held recently in 
Paris. 


/^RIS — The first Saudi Aramco 
Downstream Technology Quest was 
held recently in Paris. Potential part¬ 
ners gathered at the invitation-only 
event to discuss downstream tech¬ 
nologies that address key challeng¬ 
es in implementing Saudi Aramco's 
strategy to expand its existing fuel 
technology and petrochemical re¬ 
search capabilities. 

Hosted by Aramco Overseas 
Company (AOC) B.V. on behalf of 
Saudi Aramco's Research and De¬ 
velopment Center, the two-day 
symposium focused on exploring 
solutions and establishing future 
partnerships with companies and 
institutions that can offer viable and 
innovative solutions to technologi¬ 
cal challenges Saudi Aramco faces 
in the downstream domain. Seven 
challenges within two research do¬ 
mains were pre-communicated on 
the TechQuest website to poten¬ 
tial partners such as petrochemi¬ 
cal companies, car engine and fuel 
designers, universities, research in¬ 
stitutes and small to medium en¬ 
terprises (SMEs) allowing them to 
develop and submit proposals for 
future collaborations. 


Seventeen distinguished mem¬ 
bers of academia and technol¬ 
ogy providers from Europe, North 
America and Asia Pacific were invit¬ 
ed to attend the event after careful 
selection and consideration. 

Nabil Aldabal, managing direc¬ 
tor of AOC, welcomed the guests 
and opened the event. "I am par¬ 
ticularly proud to be speaking to 
you today as we are, for the first 
time, holding a Downstream Tech- 
Quest, which is essentially a forum 
to discuss and encourage innova¬ 
tive technology contributions, in 
addition to fostering long-term, 
fruitful partnerships for Saudi Ar¬ 
amco." 

Ashraf Al-Ghazzawi, acting 
manager for the Research and De¬ 
velopment Center of Saudi Aramco, 
said: "The R&D Center's vision is to 
become a leading global center for 
oil and gas research and technol¬ 
ogy. The center conducts pioneer¬ 
ing research and introduces new 
technology to create value for the 
company. In doing so, we continue 
searching for new ways to address 
industry challenges. Events like 
TechQuest help us gather subject 
matter expertise from all around 


the world to collaborate and find 
innovative solutions to some of 
these challenges." 

Qver the two-day symposium, 
delegates were given 90 minutes 
for their one-on-one meeting to 
present their solutions according to 
the respective challenges and dis¬ 
cuss research proposals with Saudi 
Aramco R&D members, provid¬ 
ing them an opportunity to discuss 
their ideas for collaboration in de¬ 
tail. 

Amer Amer, R&D chief tech¬ 
nologist for Fuel Technologies, said: 
"We are very impressed by the par¬ 
ticipants and the proposals they de¬ 
livered. Some of them will definitely 
contribute to our strategic focus 
and help us meet our long-term 
targets." 

Attendees were treated to a 
dinner with special guests includ¬ 
ing Pascal Barthelemy (director for 
Research & Development, IFPEN), 
Gaetan Monnier (IFPEN director of 
the Center for Transportation Solu¬ 
tions), Nicolas Jeuland (IFPEN leader 
of the Fuel, Lubricants and Emis¬ 
sions department), Justin Blades 
(director of Regional Networks and 
Membership Support for the indus¬ 


try body IChemE) and Andy Nich¬ 
olson (vice president of Aromatics 
and Derivatives at Argus DeWitt, a 
provider of market assessments and 
business intelligence to the petro¬ 
chemical industries). 

"Qverall, the event was successful 
in enabling Saudi Aramco to identify 
some promising innovative approach¬ 
es that may help accelerate the ad¬ 
vancement of our select downstream 
technologies," said Ibrahim Abba, 
chief technologist of Chemicals Re¬ 


search at Saudi Aramco. 

This year's event was Saudi Ar¬ 
amco's second European Technolo¬ 
gy Quest, with the first one focused 
on Upstream Technology and held 
in Aberdeen, Scotland. Saudi Aram¬ 
co has previously had two upstream 
TechQuest events, both of which 
were hosted in Houston, Texas, by 
Aramco Services Co. 

For additional information, 
please visit www.techquest2012. 
com. 
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Saudi Aramco Schools 2012-2013 
First Trimester Honor Roll 


ABQAIQ SCHOOL 


Honor With Distinction 

(GPA: 4.0) 

Seventh Grade: Saif Banat, Manas Srini- 
vasaiah. 

Eighth Grade: Carmella Mapong Bang- 
kong, Dania Samer Basli. 

Ninth Grade: Mehjabeen Mohammed, 
Prashanta Saha, Pauleen Dae Tugano. 

High Honors 

Seventh Grade: Hasan Abbas Agha, 
Vincent Batchelor, Mahek Vijaywargiya. 
Eighth Grade: Tahani Amania Ahmed, 
Maria Maltilda Buccimazza, Martha Eda- 
fiaga, Shabano Hassan, Mohammad Ali 
Merchant, Abdul Mohsin Mohammed. 
Ninth Grade: Abdullah Zaki Bakhteyar, 
Jonpaolo DeGuzman, Salah Dean En- 
san El Ayoubi, Rafael Hernandez, Satvik 
Jadhav, Kathleen Leeman, Danuta (Dani) 
Kay Lesko, Michael Nwosu, Milan A. 
Rane, Harshita Tupili. 

Honors 

Seventh Grade: Laial Ensan El Ayoubi, 
Khalil Duncan, Kimberleey Sterliza Frank, 
Shamir Mujtaba Haider, Talha Awan 
Karar, Cyrus John Lesko, Gabriel Powell, 
Tomas Prodan. 

Eighth Grade: Christabel Francis 
Nweke, Sana Hassan, Munachimso 
Nwosu, Tahreem Saood. 

Ninth Grade: Paige Alcala, Yara Banat, 
Eesha Haq, Mohsan Mahmood, Luis 
Mendoza. 


DHAHRAN SCHOOL 


Honors with Distinction (GPA: 4.0) 

Seventh Grade: Nurul Miza Hann Ah¬ 
mad Ridzuan, Maarya Akmal, Aishah 
Amerali, Anthony Atie, Nadia Baig, Sana- 
ya Baldauf, Louis Frank Bariselle, Hamza 
Chaudhry, Emma Dressier, Grace Ed¬ 
monds, Ryan Mayez Gebrael, Dina Ghan- 
dour, Yousef Lawrence, Eryn L. Meyers, 
Jonathan Morcos, Jawad Muayad, Hana 
Nguyen, Jessica Anurichukwuka Nwa- 
chukwu, Zara Lily Pachiorka, Anshul 
Pattoo, Rylynn Pierson, Sumuk S. Rao, 
Patricia M. Rylands, Ensa Shahzad, So- 
myya Shahzad, Nadeen H. Soliman, Ali 
Taleb, Nofel Tiwana, Nathan Wei. 

Eighth Grade: Rami Abu Hamdan, Bilal 
Ali, Marwa Hussein Aly, Kyara Andrews, 
Benjamin Atwood, Chidinma Ayadiuno, 
Bisma Aziz, Lina S. Bakri, Tanner Beachy, 
Caroline E. Devlin, Wasseem El Shakaa, 
Madeleine Grace Flanders, Yasmeen J. 
Gruno, Rawan Hedefa, Mariam Ibrahim, 
Sophie Igleheart, Anvesh Jain, McKen¬ 
zie R. Johnson, Rafay A. Khan, Zain A. 
Khodr, Zeeshan N. Kunnummal, Aida 
Loggiodice, Annie Jasmine Lu, Amber 
Mohammed, Samer Najjar, Nicole Lo¬ 
pez Naquin, Lea Nassar, Gabriela Nieto, 
Mikaela Nueva, Mohammed Parvez, Re¬ 
becca Qin, Zakariya Rahman, Alice Na- 
reen Sardarian, Tazkia Mahening Sari, 

Lily Schumacher, Zahraa F. Siddiqui, Zaira 
Silva, Sophie Smith, Liam Stevens, Farah 
Aziin Sukhairi. 

Ninth Grade: Mohammed Abouelnaaj, 
Azza Adhoum, Anam Ali, Katelyn Ash¬ 
craft, Amira Attia, Robyn Bowes, Leo 
Brandon, Safira Brilianti, Robert Cher- 


rington, Layan Elchaar, Youssef Elsaa- 
dawy, Chutimon Hnudee Espedal, Lucas 
Fei, Maryam Idris, Tyler Hailey James, 
Matthews Joy, Miral Ayman Khafagy, 
William Junior Khalil, Renee La Freniere, 
Stella McKew, Katherine McNeice, Sarnia 
Muqeem, Jake Mussett, Nadia M. Nguy¬ 
en, Mary Anne G. Porto, Tamara Renno, 
Bailey Sprague, Nadine Sunji, Melody 
Tan, Brandon Wang. 

High Honors 

Seventh Grade: Rana A. Abdelrahim, 
Reem Abouelnaaj, Salman Alfarisyi, 
Maryam F. Ather, Ranyah Atwan, Ma- 
ham Awan, Maria Bathish, Ethan Butter¬ 
field, LeizI Marie Chavez, Logan Cignoli, 
Sara Colombo, Julia Crisi, Yaser F. Dwaik, 
Danial Ejaz, Sarah El Haj Ibrahim, Mi¬ 
chael Richard Evans, Zein Fakhreddine, 
Faariah Haider, Evan Hoy, Kamilah Idris, 
Mustafa Idris, Abdul Rafay Imran, Shar 
Khan Iqbal, Linnea Krygsman, Daood 
Manzoor, Maryam Masood, Elmiera 
Mohd Hanafiah, Alexander Pirvu, Bara 
A. Rababah, Mariam Yasser Refai, Ariba 
Rehan, Ramez Rihani, Paola Del Valle Ro¬ 
driguez Sanguino, Benjamin Roth, Julia J. 
Salamy, Aasir A. Siddiqui, Patrick Galen 
Sprague, Fhareeha M. Tadamarry, Laiba 
Taj, Jason Y. Ting, Afnan Umair, Kaitlyn 
Z. Wang, Jibraan Zobairi. 

Eighth Grade: Zavar Abidi, Ali T. Abo 
Elsoud, Ahmad Abouelnaaj, Jana Aboul 
Hassan, Nadiem Ahmed, Paris M. Al- 
madi, Sadaf Fatima Ansari, Leena Badri, 
Kyle Balko, Samantha Joy Bates, Thomas 
V. Carlock, Desh Chaudhuri, Madeline A. 
Cook, Zahra Daud, Abdul Rahman A. El 
Mamoun, Shelma Haady, Paris M. Haikal, 
Tarik S. Hassani, Jessica Hewitt, Haadi 
K. Husain, Aparna Iyer, Sierra Johnson, 
Allison Jones, Meredith Jones, Fabiola 
Killingworth, Julian Kinney, Ratchama- 
porn Melissa Lee, Isabel Manson, Laura 
Melati Messinger, Elise Mohamed, Sul¬ 
tan A. Mohamed, Helga Molster, Da¬ 
vid Esteban Munoz, Noah David Perry, 
Praveen Prakash, Maria Paula Ramos 
Romero, Anas B. Saadeh, Daniaal Saeed, 
Ndeye Ngone Sail, Aaira Saood, Hasan 
Shahzad, Imran 0. Shakoor, Kazim Syed, 
Ameera Marisa Taib, Ibrahim Taleb, Zain 
Ullah, Sabrina Michelle Watkins, Molly- 
ana Wood, Valeria E. Ybarra, Amy Zhao, 
llliyeen Siti Nur Zulkiflie. 

Ninth Grade: Serien Abu Bakr, Chinedu 
Atisele, Basil H. Awan, Ibrahim Awan, 
Maxime Bariselle, Rachel Boyett, Anam 
Burki, Mackenzie Chavez, Iqra Daud, Jor¬ 
dan A. Doiron, Valentina Duarte, Amira 
M. El Baz, Angelo Empleo, James Fang, 
Amina Nour Fartas, Chiara Fitzgerald, 
Numan Gilani, Tareq A. Hamad, Shewina 
Hassani, Talal A. Hassoun, Sophiya Far- 
hana Jeffery, Jessica Kinsley, Spyros Kri- 
nis, Clarissa Kuter, Mohammed Abdalla 
Laota, Marie Lucille Leger, Imran Hakim 
Mohd Raji, Tameem Muhsen, Omar Na- 
sir, Emily Dickers, Louis Omini, Reem 
Osseiran, Patricia Pham, Nadine Rabah, 
Lana Raslan, Deandra J. Ratri, Hamza Ra- 
wasia, Labi Elias Sarru, Mustafa Sherik, 
John Steininger, Sydney Stone, Alexan¬ 
dria Strawn, Maham Taj, Xiang Dong 
Tang, Rayan Tejada, Claire G. Ternes, Ga- 
brielle Tolentino, Nicholas Turner, Emaad 
Ullah, Ryan Ward, Tyler Wilkins. 


Honors 

Seventh Grade: Amal Abbasi, Sidra 
Abdul Mateen, Andres Adkins, Ahmad 
Al Sheikh, Pamela Anne Baloukjy, Da¬ 
vid Boyd, Ryan Caves, Luis Cova, Irdi- 
na B. Ghazali, Gabriel Alberto Gotera, 
Joshua Warren Holloway, Kareen Homsi, 
Kenan Ishwait, Nina E. Krinis, Kamila 
Lagraba, Evan Steven Meyers, Amina 
Mohajir, Amirul Hakeem Mustafa, Sarah 
Abdoulshakour Nour, Rachel Persram, 
Hiba Raza, Narmeen K. Ridha, Danielle 
Sivertsen, Thomas G. Sliskovich, Tegan 
Smith, Megan Stonehouse, HajarTukur, 
Victoria Vilagines, Helena Daly Whittaker, 
Jonathan H. Wilkey, Tala Z. Zahdan. 
Eighth Grade: McKenzie M. Aebi, Adam 
Al Bawab, Lubna H. Amer, Kiera Marie 
Androski, Saad Arshad, Ibrahim Bakhiet, 
Haby Barry, Carter C. Bradford, Olivia 
Kate Burwell, Emily M. Byer, Brandon J. 
Carswell, Omar Chatila, Keegan Cooke, 
Valeria K. Cox, Jackson Crisi, Fayza N. 
Dakwar, Abdurrahman Farag, Essa G. 
Fawaz, Usama H. Ghawji, Amira Ghobri- 
al, Joseph Gonzalez-Sudberry, Michael T. 
Green, Assil Hached, Jordan D. Hajazin, 
Mohamed A. Hammoud, Asmaa Hus¬ 
sein, Osama Ibrahim, Mohammad Saiful- 
lah Iqbal, Issam 0. Ismail, Maya C. Jones, 
Jose Antonio Juarez, Mariyah Khan, Imad 
Mahmood, Sarah Mansoor, Kevin Jo¬ 
seph Montera, Husam Muneeb, Moha¬ 
mad Nasir, Yasmin Nouval, Naheel Oaisi, 
Yasmeen Otaish, Hamza Sherik, Hafsa 
Siddiqui, Bradley Smith, Fhaheem M. Ta¬ 
damarry, Anusheh Tanveer, Junaid Tariq, 
Hailey B. Waldner Thoen, Alexander Tim¬ 
othy Woodcock. 

Ninth Grade: Tabeer Ali, Tala Awad, 
Aleena Abid Bhullar, Waleed Cato, Nee- 
lanjana Chatterjee, Mohammad Abdul 
Wasay Chaudhry, Maryam Clouse, Me¬ 
gan Descheneaux, Dina El Kilany, Hadi 
Fadlallah, Jalal Faraj, Serena Green, Beth 
Holloway, Sarny K. Ibrahim, Mohammad 
Irfan Jamil, Mustafa Khan, Salman Khat- 
tak, Frank Li, Ching Yii Mah, Yasmine 
Minkara, Sahaam Beig Mirza, Abigail 
K. Mosley, Katrina Nueva, Nanci Glebe, 
Mark Omokaro, Tatiana Orosco, Daniel 
Pardo Suarez, Spencer Persram, Anne 
Price, Afnan Rahim, Haneen Rahmeh, 
Miguel Ramirez, Moustafa Refai, Mo¬ 
hamed Rinawi, Lauren Robbers, Bashar 
A. Saleh, Nicole Amanda Setzer, Tariq 
Shadid, Isabelle M. Tamer, David Alberto 
Vargas, Stephanie Ward, Matthew Wil¬ 
liams, Sarrah Yamak, Omar Ghassan Za¬ 
hdan. 


RASTANURA SCHOOL 


Honors with Distinction (GPA: 4.0) 

Seventh Grade: Aimen Abdul Raheem, 
Srinidi Badhrinathan, Peter Issa, Juan 
Lancheros, Mariam Soliman, Himanshu 
Umare. 

Eighth Grade: Rosemarie Davidson, 
Dylan Ell, Kyla Mae Gardiola, Isaiah Ko- 
vacich, Natalie Moussallem, Meriem Sa- 
tra, Farhana Zulkifly. 

Ninth Grade: Anas Al Hassan, Omar Al 
Sayed, Riya Benoy, Saurav Castelino, So¬ 
nia Castelino, Trent Davidson, Rita Ebeid, 
Chad Issa, Zaid Said, Hiba Zahidi. 


High Honors 

Seventh Grade: Naufal Al Parras, Sarah 
Alsyed, Nithish Athaven Raja, Jemima 
Bayola, Aksorn D'Souza, Amna Jabbar, 
Sam Lyzzaik, Fatimah Majid, Khushbu 
Mehta, Yasmin Nahas, Alexa Phillips, Dh- 
anya Ramaseshan, Makaylynn Seeley, 
Stephanie Waked, Anam Zahidi. 

Eighth Grade: Hiba Abdalla, Audrix 
Arce, Carly Beckley, Mohamed Elshabshi- 
ri, Elizabeth Gomez, Izz Ezrie Hishamud- 
din, Abdullah Jawhar, Nisha Khan, Omer 
Khawaja, Alejandro Perez, Sarah RebI, 
Kawthar Safi, Fatima Sarah Sakhri, 

Miguel Servia, Dana Slim, Abida Suboor, 
Ozenger Baris Yildiz, Naba Zar. 

Ninth Grade: Fadi Aghnim, Anosha 
Alam, Juan Alvarez, Alaisa Amparo, 
Ayham Ayoub, Cameron Ballard, Abdul¬ 
lah Budair, Kareem Draz, Aya Elshabshiri, 
Yasmeen Jawhar, Stephen Medel, Caro¬ 
line Pena, Anthony Rizk, Kaily Saltafor- 
maggio, Kiran Santhosh, Zafirah Zulkifli. 

Honors 

Seventh Grade: Salma Abdalla, Musa 
Abdullah, Saqib Ansari, Brandon Bol- 
ish, Sebastian Burbano, Brady Campbell, 
Dylan Campbell, Wyatt Campbell, Este¬ 
ban Guzman Diaz, Trevor Johnson, Anais 
Magnan, Maria Martins, Shaan Nair, 
Mendi Reed, Samuel Tennis, Mohammad 
Zahidi, Mingyu James Zhong. 

Eighth Grade: Sara Abdelfattah, Saba 
Al Basha, Sammy Hamadouche, Casey 
Holden, Abdullah Muhammed Nasir, 
Keegan Parker, Sean Patterson. 

Ninth Grade: Stefanie Abanto, Mansur 
Ali Khan, Essam Mohamed Aly El Harazy, 
Jacobo Garcia, Ana Gutierrez, Raveena 
Nair, Ryan Phillips, Yousef Sammour, Dar¬ 
by Wagner, Rachelle Waked. 


'UDHAILIYAH SCHOOL 


Honors with Distinction (GPA: 4.0) 

Seventh Grade: None. 

Eighth Grade: Jairo Andres Leal, Mari- 
car Pelingon Rabang. 

Ninth Grade: Funmilola Olubukola Olo- 
rode. 

High Honors 

Seventh Grade: Omar Khaled Abdelaal, 
Ramsha Adnan, Andres Duarte, Lois 0. 
Ezi, Azran Mohammad Rahman, Yashas- 
wi Sharma. 

Eighth Grade: Christina Joy Bolarinwa, 
Mason Coleman, Ahmed El Sayed, Sar¬ 
ah Sultan Gammoh, Lerissa Giessing, 
Soumya Deep Haidar, Abdelwahab Mo¬ 
hamed Metwally, Michelle Sophie Sam¬ 
bo. 

Ninth Grade: Daniel Esteban Pazos. 

Honors 

Seventh Grade: Nura Hussein Abdul¬ 
la, Samantha Alessandra Castillo, Diab 
Haitham Elgizooli, Isabel Cristina Pazos, 
Aaron Jacob Wilson. 

Eighth Grade: Muhammad Lukman Ab¬ 
dul Halim, Rawan Alaa Ahmed, Balqees 
Jama, Noah Wilfred Neil Kortzman, Afzal 
Mahmood, Nadin Tamer Nassar, Simran 
Syed Shehzad. 

Ninth Grade: Ahmed Hussein Abdulla, 
Andrea Angeli Ouirobin Ch Gonzales, 
Pranav Ashok Patil. 
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This & That 



SEARCHING FOR SUGAR MAN, 

Starring Rodriguez, (documentary, 
PG-13)-Jan. 16 and 18,5:30 p.m. 
OMAR WA SALMA 3, starring Tamer 
Hosny (Arabic romance, PG-13) - Jan. 
16,8 p.m. 

JAB TAKH HAIJAAN, starring Shah 
Rukh Khan, Katrina Kaif (Hindi 
romance, PG-13) - Jan. 17,8 p.m. 
ARBITRAGE, starring Richard Gere, 
Susan Sarandon (thriller, R) - Jan. 17, 
5:30 p.m.;Jan. 18,8 p.m. 

TAKEN 2, starring Liam Neeson (crime, 
PG-13) - Jan. 19,5:30 p.m.; Jan. 23,8 p.m. 
WONT BACK DOWN, starring Viola 
Davis (drama, PG) - Jan. 19,8 p.m.; 
Jan. 23,5:30 p.m. 

THE ADVENTURES OF TINTIN, 
(animated, PG) - Jan. 20,5:30 p.m. 
THE IRON LADY, starring Meryl Streep 
(biography, PG-13) - Jan. 20,8 p.m. 
ABQAIQ 

BATTLESHIP, starring Alexandar 
Skarsgard, Brooklyn Decker (sci-fi, PG- 
13)-Jan. 16, Sand 7:30 p.m. 

ICE AGE: CONTINENTAL DRIFT, 
(animated, PG) - Jan. 17,5 p.m.; Jan. 
18,7:30 p.m. 

WRECK IT RALPH, (animated, Arabic 
subtitle, PG) - Jan. 17,7:30 p.m.; Jan. 
18,5 p.m. 

BRAVE, (animated, PG) - Jan. 19 and 


23,5 p.m. 

JAB TAKH HAI JAAN, (Hindi romance, 
PG-13)-Jan. 19,7:30 p.m. 

OMAR WA SALMA 3, (Arabic romance, 
PG-13) - Jan. 20,5 p.m.; Jan. 23,7:30 p.m. 
THE IDES OF MARCH, starring Ryan 
Gosling (drama, R) - Jan. 20,7:30 p.m. 
'UDHAILIYAH 

THE WATCH, starring Ben Stiller, Vince 
Vaughn (comedy, R) - Jan. 16 and 18, 
8p.m.;Jan. 17,5 p.m. 

DIARY OF A WIMPY KID: DOG DAYS, 
starring Zachary Gordon (family, PG) 

- Jan. 16 and 18,5 p.m.; Jan. 17,5 p.m. 
BEASTS OF THE SOUTHERN WILD, 
starring Quvenzhane Wallis, Dwight 
Henry (drama, PG-13) - Jan. 19,5 
p.m.; Jan. 23,8 p.m. 

WRECK IT RALPH, (animated, subtitled, 
PG) - Jan. 19,8 p.m.; Jan. 20,5 p.m. 

THE THREE MUSKETEERS, starring 
Logan Lerman, (action, PG-13) - Jan. 
20,8 p.m. 

CHIMPANZEE, starring Tim Allen 
(documentary, G) - Jan. 23,5 p.m. 
NAJMA 

THINK LIKE A MAN, starring Chris 
Brown, Gabrielle Union (comedy, PG- 
13)-Jan. 16,4:45 and 7:30 p.m. 

THE AVENGERS, starring Robert 
Downey, Chris Evans (fantasy, PG-13) 

- Jan. 17 and 18,4:45 and 7:30 p.m. 
BATTLESHIP, (sci-fi, PG-13) - Jan. 19 
and 23,4:45 and 7:30 p.m. 

JACK AND JILL, starring Adam Sandler 
(comedy, PG-13) - Jan. 20,4:45 and 
7:30 p.m. 



■ Public Relations film producer John Farrow (wearing white ghutra and agal) prepares a set and crew to shoot a 
sequence in 1955 in which Exploration's mobile caravan boldly crosses the trackless desert. To the left, just out of the 
shot, Capt. Page Smith, pilot of a chartered PAA DC-6, helped out by sweeping the sand clean of unwanted tire tracks 
left by previous takes. The reflectors were used to redirect sunlight while filming. 


Sudoku 



Easy 

Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 


Last week's answer 


3 

5 

4 

00 

2 

7 

6 

9 

1 

9 

6 

8 

1 

3 

5 

7 

4 

2 

2 

7 

1 

4 

6 

9 

8 

3 

5 

8 

3 

2 

7 

9 

1 

5 

6 

4 

1 

9 

5 

6 

4 

2 

3 

7 

8 

6 

4 

7 

3 

5 

8 

2 

1 

9 

5 

1 

6 

9 

8 

3 

4 

2 

7 

4 

8 

9 

2 

7 

6 

1 

5 

3 

7 

2 

3 

5 

1 

4 

9 

8 

6 


(C) yoogi. 



1 

2 



GO 

3 







4 


5 

GO 



4 









GO 

6 


7 

3 

9 














7 

6 

9 


GO 

3 









2 



9 

5 


3 







3 

GO 



1 

5 



Crossword answer 


s 

C 

A 

R 


w 

E 


A 

R 

A 

B 

1 

A 

N 

1 

D 

1 

A 

L 

p 

O 

P 

E 

A 

S 

0 

P 

P 

0 

S 

E 

D 

T 

0 

o 

N 

M 

E 

o 

M 

E 

N 

Is 

Q 

u 

E 

A 

K 

1 

N 

T 

H 

E 

K 

N 

E 

E 

S 

o 

P 

R 

A 

YVi 


\s 

R 

O 


Is 

T 

A 

R 

V 

E 


E 

N 

T 

F 

A 

C 

T 

O 



1 

N 

S 

n 


Ig 

O 

1 

N 

p 

A 

R 

s 

Q 

U 

A 

w 

K 

0 

F 

S 

H 

A 

M 

e\ 


Ib 

L 

tI 

Y 

M 

A 


D 

O 

R 


O 

S 

1 

E 




p 

E 

D 

M 

A 

N 

N 



S 

Q 

U 

E 

A 

L 

O 

F 

F 

0 

R 

T 

U 

N 

E 



S 

Q 

U 

T 

U 

N 

R 

E 

D 

1 

N 

E 

C 

C 

L 

T 

H 

E 

L 

E 

T 

Y 

S 

E 


S 

H 

0 

V 

E 

R 

B 

0 

A 

R 

D 


[P 

s 

S 

T 

S 


lo 

T 

A 

R 

U 


1 

C 

1 


FT 

S 

ip 


Ic 

H 

1 

c 

K 

E 

N 

S 

Q 

u 

1 

R 

E 

R 

1 

A 

p 


Is 

H 

A 

R 


\a 

U 

s 

T 

E 

N 

A 

T 

R 

E 

S 

j] 


R 

S 



Ie 

N 

A 

C 

T 

Q 

U 

1 

N 

T 

E 

R 

S 

T 

A 

L 

E^ 


A 

L 

A 

R 

1 

r 

A 

T 

E 

R 

N 

0 

S 

T 

E 

R 

V 

1 

L 

E 


N 

0 

w 

M 

A 


ML 

E 

E 

Y 

A 

L 

E 



^ssififord 

1 L 

1 


"HAVING THE 
LAST LAUGH" 

By ELIZABETH C. 
GORSKI 
ACROSS 
1 Islands with 
giant tortoises 
10 Annual report 
feature 

15 Big Ten school 

18 Lush 

19 Blues legend 
Smith 

20 Batting material, 
perhaps 

21 Imposing WWI 
weapon 

22 Thing 

23 Football fan's 
channel 

24 In actually 

25 1985 Chevy 
Chase film 

27 Kim's "Sex and 
the City" role 
29 Step between 
stories 

31 Air balls miss 
them entirely 

34 Scraps for Lassie 

35 Hard-rock link 

38 Geographical suffix 

39 "The Impossible 
Dream" musical 

44 Sam who employed 
Diane and Carla 

46 Screwdriver, for one 

47 Part of Chagall's 
theater work 

48 Turner autobiography 

49 To a greater extent 
so "Body of Proof" 
network 

52 Floor square 

53 Barista's chocolaty 
creation 

55 U.K. defense group 
57 One having trouble 
with his sisters? 

59 IOC part: Abbr. 

60 Garden product word 

61 Give_: care 

63 __ in Juliet 

64 Explosive stick 

65 Bumbling spies 
70 Otto's "Oh!" 

73 Chem class component 

74 Stable environment? 

75 Switch settings 

76 "Space Ghost" 
cartoonist Alex _ 

80 Not on the level 

82 Purring pet 

83 "Righto!" 

85 Four: Pref. 

86 Half an attention- 
getter 

88 Leggy waders 

91 Modern data units 

92 5:1,e.g. 

94 Intervals between 


related events 

96 Go bananas 

97 Warren Buffett's 
nickname 

99 Time line period: 
Abbr. 

100 Square root of 
nove 

101 RAM units 

102 Haydn sobriquet 

103 Stock deal 

105 Longfellow hero 
109 "Not so fast!" 

Ill Butter amt. 

115 Land in el mar 

116 Jet-setter's 
destination 

119 Lover of 105-Across 

121 Fishing spot 

122 Omits in speaking 

123 "The Accidental 
Tourist" author 

124 Flat sound 

125 Miata maker 

126 Sees the point 


of the discussion? 

DOWN 

1 Taunt 

2 Licorice-flavored 

3 Piano parts 

4 French clerics 

5 Beginning of school? 

6 Travelocity quote 

7 Larry of country 

8 Remaining 

9 Subway commuter's 
hope 

10 Mil. bigwig 

11 18 to 20 in a sequence 

12 Yard sale caveat 

13 Finable bread 

14 Kid's attention getter 

15 One may follow 
a signature 

16 Junior-to-be 

17 Forearm bone 

19 Derrieres 

20 Flipped 

26 Leggy wader 
28 Composer 


Khachaturian 
30 Popular coffee hr. 

32 Stop along the 
highway 

33 Bay Area airport 
letters 

35 Friends in Rome 

36 Evil guy 
37"Need_?" 

39 "The Social Network" 
actress Rooney __ 

40 Rye buy 

41 Priest's robe 

42 "Jump" band Van _ 

43 Wide-awake 

45 Hamburger order, 
perhaps: Abbr. 

46 Santa's favorite 
snack cakes? 

49 Adam's favorite 
fast food sandwich? 

51 Stock designation 
54 Sweet Rosie of song 
56 Turkish title 
58 Boy chaser? 


61 Cursed thing 

62 Manhattan's _ 

Drive 

63 Two-faced 

66 Flamenco 
concert shout 

67 Legal group 

68 Bugs and Elmer, e.g. 

69 67-Down mems. 

70 Elroy Jetson's dog 

71 See-through 

72 "3 Alarm" candies 

77 Large chamber 
music group 

78 "A League of _ Own" 

79 Speed 

81 Mall battle 

82 Salon creation 

83 Stretching 
discipline 

84 WWI I saver's 
purchase 

87 Plains Indian 

89 Goes by 

90 1986 Indy 500 


winner Bobby 

93 Big name in lingerie 

95 Clean, in a way 

96 Found out 

98 Hold in high regard 

99 Richard of "The 
Flamingo Kid" 

103 Tie that binds 

104 __ gasoline 

105 Swinging joints? 

106 Fertility goddess 

107 Hilo dance 

108 Painted Desert st. 
110 Barbra's "Funny 
Girl" co-star 

112 Tourist haven 
east of Java 

113 "George of the 
Jungle" elephant 

114 What many 
players shoot for 

117 Unmatched 

118 Stew veggie 
120 UFO drivers, 
ostensibly 
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Community Education Courses: The Of¬ 
fice of Community Education announces 
that winter session courses are underway 
through March 28. These courses offer 
a wide variety of academic, recreational 
and other interests. Employees may regis¬ 
ter themselves and their dependents who 
meet Eligibility Requirements online at our 
website, or from 7 a.m.-4 p.m. Saturdays 
through Wednesdays at the Community 
Education Office (Room 145, Bldg. 224). 

For more info or help, call 877-1688. Pro¬ 
spective teachers are invited to contact 
Mark Finanger. For more info, visit http:// 
sas.aramco.com.sa/sas/sas/contentAction. 
do?name=comm_ed_home. 

Boy Scouts Annual Pancake Break¬ 
fast: Come support Dhahran Boy Scouts 
Troop 1 while enjoying a pancake break¬ 
fast with family and friends in your com¬ 
munity. Thursday, Feb. 7 from 7-11 a.m. at 
al-Waha North. Tickets are available from 
any Boy Scout starting Jan. 6 or at the door 
on the day of the event: SR20 for single or 
SR50 for family. For more information, e- 
mail Cignoli@hotmail.com. 

Dhahran Toastmasters: Become a more 
effective leader and communicator. Attend 
a meeting of the Dhahran Toastmasters 
Club to learn more about how to trans¬ 
form into a more confident leader. Every 
Tuesday, 6:15-8:15 p.m. at Building 1007 
on 10th Street near ad-Diwan. Call Rosa¬ 
linda at 050-387-3490. For more info, visit 
http-./fshark/cops/Toastmasters/dtc. 

Dhahran Poetry Group (DPG): The 2013 
International Mushaira Event will be at 5:30 
p.m. on March 14 at ad-Diwan in Dhah¬ 
ran. World-renowned poets who will recite 
at the event include Dr. Meeruthi and Syed 
Salman Gilani, as well as poets from within 
the Kingdom who will read a variety of se¬ 
rious and humorous poems. Fee is SR75. 
Email number of seats, names and badge 
numbers to adil.mustafa@aramco.com or 
dhahranpoetrygroup@gmail.com. For info, 
call Adil Mustafa at 055-751-5178. 

Ghazal Night and Dinner: Join us for a 
night of Ghazal poetry on Thursday, Jan. 

31 at 6 p.m. in the ad-Diwan Building in 
Dhahran. Also performing will be interna¬ 
tional performers Mohammed Vakil (play¬ 
back singer in Yash Chopra's "Veer Zara" 
and winner of Zee TV Sa Re Ga Ma Indian 
musical show); Asfaq Deewan on Harmo¬ 


nium; and Gulam Gosh at Tabla. For info 
on tickets, contact Rafiq Khurshid at 050- 
940-5956 or by email at rafig.l<hurshid@ 
aramco.com. 

Women's Groups 

Dhahran Women's Group (DWG): Doors 
open for morning programs at 8:30 a.m. 
with presentations at 9 a.m.; doors open 
for afternoon programs at 5:30 p.m. with 
presentations at 6 p.m. Newcomer's 
Expo: Newcomers will have an opportunity 
to meet with self-directed groups, services 
and facilities throughout Dhahran at the 
Newcomer's Expo at ad-Diwan on Jan. 28. 
Morning session is 9-11:30 a.m. for ladies 
only. Joffrey's Coffee and beverages will be 
served. Evening session is 4-7 p.m. for fam¬ 
ilies. Shawarmas will be served. There will 
be door prizes, demonstrations and more. 

Sports 

Dhahran Road Runners Club (DRRC): 

The DRRC Doggie Dawdle will be 8 a.m., 
Thursday, Jan. 24. Check in at 7:30 a.m. at 
the BMX Car Park. The event is open to all 
Saudi Aramco employees and dependents 
eligible to use 1 l-i- facilities, and even those 
without dogs are welcome to participate. 

Fee is SR25 per person, SRI 0 per child and 
SR5 for each dog. Walkers and runners are 
welcome for the 2 mile course. Remember, 
dogs must be on a leash at all times. T-shirts 
will be available for purchase. For info, con¬ 
tact Mairi Ball at 878-6467, Diana Triscritti 
at 878-9017 or Joy Neumann at 878-0816, 
or email main.ball@aramco.com, dltriscrit- 
ti@yahoo.com orJoyneumann@hotmail. 
com. The XXVIII Half Marathon + Relay 
will be Feb. 22. Registration at 6:15 a.m. for 
7 a.m. race start at Third Street Track. Fee: 
SRI 5 for members; SR30 for nonmembers. 
Enter as individuals or as a team (limit four 
per team). Top finishers plus age division 
medals will be awarded. Individual runners 
earn a certificate; all runners receive a give¬ 
away! Post-race healthy refreshments will 
be available. The race is open to all Saudi 
Aramco employees and dependents eligible 
to use 11-h facilities. For more info, email ol- 
wen.kelly@aramco.com or call 876-5727. 

Medical/SAIVISO 

To comment on this information, issued by 
Medical, employees can email SamsoWeb- 
master@Exchange.Aramco.com.sa. Depen¬ 
dents and retirees should email Jacgueline. 
Mullen@aramco.com. 

Medical Designated Facilities Depart¬ 
ment (MDFD) Registered Patients: A 
new service from Medical Customer Service 
Network (MCSN): "Urgent Health Care Ac¬ 
cess Help Line" at 055-600-0468 has been 


introduced and is available after 4 p.m. 
for urgent health care matters that are life 
threatening. When an issue is not urgent, 
use the MCSN standard telephone numbers 
listed in this bulletin under News > MCSN. 
SAMSO Registered Patients: SMS re¬ 
minder system for medical and dental ap¬ 
pointments is not working so please keep 
track of your appointments. Make, cancel 
and reschedule appointments and request 
prescription refills in the following manner. 
Dependents: For medical appointments, 
prescription refills and assistance, call the 
Outpatient Appointment Services: Abqa- 
iq Clinic, 574-6666; al-Hasa Clinic, 577- 
2555; Dhahran Health Center, 877-3888; 
Ras Tanura Clinic, 678-4433; 'Udhailiyah, 
577-8232. For dental appointments, call 
the Dental Call Center: Abqaiq, 574-7150; 
al-Hasa, 574-7150; Dhahran, 877-8088; 

Ras Tanura, 678-4818, 'Udhailiyah, 577- 
7120. SMS reminders for appointments 
is not working, so keep track of your ap¬ 
pointments. Release of medical informa¬ 
tion: To obtain a medical summary, copy 
of medical records. X-rays, tests, etc., de¬ 
pendents may enquire at the Liaison Of¬ 
fice: Abqaiq Building 265, Room G1-04, 
574-6539; al-Hasa Building, Room 1306, 
577-2838; Dhahran Room 0-005, Building 
60, Dhahran Health Center, 877-3927; Ras 
Tanura Building 1, Room 566-B, 678-4440. 
Employees: To schedule an appointment 
or view an existing appointment, request a 
prescription refill, change your medical pro¬ 
vider, request an immunization record or 
Blood Group Certificate, go to the myhome 
Corporate Portal http://myhome > mylnfor- 
mation > Medical. Specialist appointments 
can be made by calling Outpatient Appoint¬ 
ment Services (see above for telephone 
numbers). Request a dental appointment 
online http://samso > A-Z Services > Dental. 
Keep track of your appointments by check¬ 
ing http://myhome > myinformation > Med¬ 
ical. Release of medical information: To 
obtain a medical summary, copy of medical 
records. X-rays, tests, etc., apply online at 
http://myhome > myinformation > Medical 
> Release of Medical Information. Employ¬ 
ees visit the Calendar of SAMSO Events 
http://samso > Health Education > Calendar 
of SAMSO Events > Campaigns / Lectures 
and Webinars / Programs for more informa¬ 
tion on our activities. 

Campaigns and Conferences: Win a 
trip to Mada'in Saleh. Participate in well- 
care's MoveWELL competition — walk, 
cycle, swim to mada'in Saleh. Available to 
employees who register on the SAMSO 
Website. The program begins Jan. 1 and 
finishes April 30. 

Pregnancy Wellness Program: Arabic 


9-10 a.m.; English 11 a.m.-noon for Saudi 
Aramco employees and dependents who 
are 12 weeks or more into a pregnancy. 

Jan. 26: Pain Relief in Labor; Feb. 2: Breath¬ 
ing and Relaxation; Feb. 9: Care of the 
Newborn; Feb. 16: Breastfeeding and Nu¬ 
trition; Feb. 23: Pre and Postpartum Exer¬ 
cises. Employees can register online (see 
the Calendar of SAMSO Events); depen¬ 
dents can call Eman S. Mutairi at 877-8945 
or Nebeelah M. Abandi at 877-8945. 

Tour the Mother and Baby Unit (3H) 
Dhahran Health Center to prepare for 
the birth of your child. Arabic and English 
tours are the first and third Tuesday of the 
month at 1 p.m. Employees register on the 
Programs page at http://samso; depen¬ 
dents email abboudia@aramco.com or call 
Iman Abbout at 877-8734 or pager 870- 
5417 to register. 

Programs 

News: On the SAMSO Website http:// 
samso > Announcements: What's New in 
SAMSO > Bulletin Board. Telephone con¬ 
tacts have been provided, where possible, 
for dependents and retirees. 

• Get your annual physical. Make an ap¬ 
pointment with your primary care physi¬ 
cian in SAMSO or MDF facilities. SAMSO 
registered patients, employees; to make a 
physician appointment go to the myhome 
Corporate Portal http://myhome > myin¬ 
formation > Medical Services. To make a 
dental appointment go to http://samso > 
Services >DentaL SAMSO registered de¬ 
pendents, to make a physician or dental 
appointments call the Outpatient Appoint¬ 
ment Services and select the relevant op¬ 
tion: Abqaiq Clinic 574-6666; al-Hasa 
Clinic 577-2555; Dhahran Health Center 
877-3888; Ras Tanura Clinic 678-4433; 
'Udhailiyah 577-8232. Employees can view 
the SAMSO website http://samso > Hos¬ 
pitals and Clinics Contacts > MDF for the 
telephone numbers of MDF. 

• Become a blood donor: It's about life! 
To register call the Dhahran Health Cen¬ 
ter Blood Bank, at 877-6770 or 877-6638 
during regular working hours or register 
online http://samso > A-Z Services > Blood 
Donation. 

• Become a volunteer: Give your time 
and experience to help others. Call 877- 
8543 during working hours. 

• Choose or change your physician: 

View the MCSN website http://samso > A-Z 
Services > MCSN, for information on what 
to do. If you don't have computer access, 
complete the paper form in the MCSN of¬ 
fices, in Dhahran Primary Care and the Dis¬ 
tricts (see MCSN message for locations). 

• Feeling stressed? Have psychological, 
emotional or social problems that you need 


help with? SAMSO registered patients 
should contact the Community Counsel¬ 
ing Clinic (CCC) to make an appointment 
at 877-8400/8431 during regular working 
hours. MDF registered patients please con¬ 
tact your MDF. Employees can visit http:// 
samso > A-Z Services > Mental Health for 
more information. 

• MCSN: Medical Customer Service Net¬ 
work provides multilingual staff to assist 
Saudi Aramco Healthcare Network regis¬ 
tered and SAMSO registered patients with 
their health care related concerns and is¬ 
sues. Patients who are unable to find a 
resolution through normal channels may 
contact MCSN. Employees can register a 
concern online at http://samso > Offer Ap¬ 
preciation/Concern. Dependents can fax 
their questions to 877-6111 for all loca¬ 
tions, or call 03-877-6110 for Dhahran, 
Dammam, al-Khobar, Qatif and Ras Tanura; 
03-572-8555 for Abqaiq; 03-577-7770 for 
al-Hasa and 'Udhailiyah; 03-378-6000 for 
Tanajib; 01-285-3301 for Riyadh/Central 
Region; 02-427-2333 for Jiddah/Western 
Region; 04-397-7600 for Yanbu'; 04-432- 
0051 ext. 2333 for Duba; 07-321-1594 ext. 
2333 for Jazan; 07-544-1448 ext. 2333 for 
Najran. You may also come and to speak 
to us at the MCSN Drop-in Office hours of 
operation: Dhahran Health Center from 7 
a.m.-4 p.m., Saturday to Wednesday; EMS, 
24 hours seven days a week; Abqaiq Out¬ 
patient Clinics from 7 a.m.-4 p.m., Satur¬ 
day to Wednesday; al-Hasa Health Center 
Outpatient Clinics from 7 a.m.-3:30 p.m., 
Saturday to Wednesday; Ras Tanura Outpa¬ 
tient Clinics from 7 a.m.-4 p.m., Saturday to 
Wednesday; MCSN in Medical Designated 
Facilities Hospitals from 7 a.m.-3:30 p.m., 
Saturday to Wednesday. 

SAEA 

SAEA is selling 4GB - USB pens, they 
make great gifts! Also, the new T-shirts 
have arrived. Come to the office and check 
them out. Tickets currently on sale for: 
Coach to Bahrain's Center every Sunday 
and Thursday. An Evening at the Mov¬ 
ies, Al-Rashid Mall Entertainment Center, 
Sparky's Entertainment Center, Abcarino 
- Mall of Dhahran. Tickets are on sale now 
for the following: Qatif Explorer (Jan. 31). 
Wahoo Water Park at Bahrain's City Cen¬ 
ter; Western Cultural Evening, Feb. 14 at 
ad-Diwan. For more info, call the SAEA of¬ 
fice at 872-0117. Ticket sale time at the 
SAEA office is from Saturday to Wednesday, 
3-5 p.m. SAEA is at 1424 King's Road or 
http://sharek/orgs/30002961/5elf%20Di- 
rected%20Group/Documents/Dhahran/5pe- 
cial%20lnterest%20Croups/5AEA/dateline. 
pdf for updated events newsletter. 


Muhammad Idrees 



■ Muhammad Idrees poses with his family during a recent recognition 
ceremony in Abqaiq. 


@0AIQ — Muhammad Idrees 
of Southern Area Oil Operations 
was recently presented with a Life¬ 
time Achievement Award from 
Saudi Aramco in recognition of his 
dedicated service to the communi¬ 
ties and schools. 

"Idrees has always been a 
strong pillar in our community. He 
is a very pleasant person as a super¬ 
visor, colleague and a mentor. He 
is always ready to accept and han¬ 
dle challenges and well deserves 
this award for his enormous con¬ 
tributions to Saudi Aramco," said 
Ramzi BuGubaia, assistant to the 
vice president of Southern Area Oil 
Operations (SAOO), while present¬ 
ing the award on behalf of Abqaiq 
Area management at a Dhahran- 
area hotel. 

Idrees, who has been an Abqaiq 


resident for the past 35 years, has 
been very active in the community. 
He has held several positions in the 
Saudi Aramco Employees Associa¬ 
tion (SAEA) including president, vice 
president and treasurer. He was ap¬ 
pointed the executive adviser to 
the SAEA Board during the revival 
process of the Abqaiq Chapter in 
2010. During his tenure he coordi¬ 
nated many mega events including 
'Id receptions, visits to the amuse¬ 
ment park. President's Appreciation 
dinners, managers' picnics. Chil¬ 
dren Fun Time, Walk for Soha and 
Greet the Senior Citizens. He has 
also chaired the Election Committee 
and By-Laws Review Committee on 
many occasions. 

Muhammad also excelled with 
his involvement in the Abqaiq 
School and the Pakistani Commu- 


honored 

nity School. He was on the original 
Parent Advisory Board for ISG- 
Abqaiq (Abqaiq Academy) during 
its difficult times. Because of his 
unique knowledge about SAOO's 
operations and its organizational 
structure, he was effective in get¬ 
ting support for the schools for sev¬ 
eral issues. 

During the awards ceremony, 
outgoing SAEA president Cornell 
Seymour said of Idrees: "We have 
been brothers since the 1980s. 
Whenever I consult him for his ad¬ 
vice or decision-making, 99 percent 
of the time, we agree. For the other 
1 percent, I always listen to him." 

In accepting the award, Idrees 
told the audience: "I am very 
thankful to Saudi Aramco and 
Abqaiq Area management for the 
trust and the support that I received 


from them during my 35 years ca¬ 
reer. Saudi Aramco is a unique 
company; you might say that it has 
become my mother company. The 
company is very caring. This has al¬ 
lowed me and my family members, 
especially my children, to achieve 
much while living in Saudi Arabia. 

"We have enjoyed our stay and 
work here in the Kingdom so much 
that when we go on vacation to 


our own home country, we feel like 
strangers there. We have made a 
number of friends like Seymour, 
Ramzi and many others who have 
retired or are still working. I am very 
honored to work for this giant orga¬ 
nization and great people, and I will 
always carry my association with it, 
its people, the community and the 
lovely and holy land in my sweet 
memories." 


Christophe Sargis, Debbie Meier take top spots in DRRC 10K race in Dhahran 


(DHAHRAN — More than 80 participants took part in Dhahran Road Runners 
Club's (DRRC) 10 km race/5 km run or walk on Dec. 14. 

The 10 km runners ran two loops around Riyadh Road, Rolling Hills and Pen¬ 
insula, while 5 km runners and walkers did one loop. 

Christophe Sargis recorded the best overall time in the 10K race with a time 
of 38:34. He was followed by Peter Crisi at 39:45 and Stephen Mackenzie at 
43:13. 

Debbie Meier reached the finish line at 53:20 to collect top honors in the fe¬ 
male division. However, she was beat by her 2-year-old daughter. Jade, who 
reached the finish line at 49:20 thanks to her father, Steve Barlow, who was 
pushing the toddler in a stroller. 

Race director Djafar Aitsaadi thanked Recreation for its support, Tamimi Mar¬ 
ket for providing beverages and fruits, event helpers who worked hard to make 
this event happen and all participating DRRC members. 



From left to right are 
race director Djafar 
Aitsaadi, second-place 
female finisher Alison 
McRitchie (54:17); Jade 
Meier and first-place 
female finisher Debbie 
Meier (53:20); and 
third-place finisher 
Rachel Cannon 
(1:13:29). The winners 
were for the 45-50 
age category. 















Abqaiq 

collected its first 
win over the 
Dhahran Cricket 
Association in 
December. The 
season heats 
up again in 
January. 


Abqaiq Cricket Club shines in maiden victory over Dhahran 


MOHAMMAD I. JAVED 
AHRAN — Dhahran's lush cricket 
ground was the venue for an enthralling 
recent match between Abqaiq Cricket Club 
(ACC) and Dhahran Cricket Association 
(DCA). 

ACC made the trip to Dhahran with 
their travelling support in specially ar¬ 
ranged buses. It was a mega event for 
ACC and the first big match of the season. 

After the flip of the coin, DCA won the 
toss and elected to bat first. In the "hud¬ 
dle" ACC captain Roshan AN reminded his 
players that chasing the total has always 
been ACC's strength. 

AN told his team that their first target 
was to restrict Dhahran to as small a total 
as possible. With this pep talk, the ACC 
Eagles took to the sky. 

Dhahran's opening batsmen took 
guard and faced Omer Imtiaz, ACC's ag¬ 
gressive opening bowler. With 38 runs on 
the board Dhahran lost both their open¬ 
ing batsmen. Both fell in a magical over 


bowled by Mian A. Hussain. This set the 
tone for rest of the match, as Dhahran's 
batsmen struggled to settle. This, in turn, 
put pressure onto the home team. And 
then, Syed R. AN introduced himself into 
the ACC bowling attack, producing prob¬ 
ably one of the best bowling spells of his 
entire cricket career, which demoralized 
the hosts. His first wicket was of Jamshaid 
Mir, an ex-Abqaiq resident and a mem¬ 
ber of the old guard. Mir smashed the ball 
straight up in the air and was caught com¬ 
fortably by Mohammed I. Javed. 

AN also bowled a clever delivery that al¬ 
lowed the quick stumping of another DCA 
batsman. Next to fall was Asim, who was 
caught by Mohsin. AN capped-off his im¬ 
pressive bowling spell by removing Dhah¬ 
ran batsman Kamran after great work by 
Zubair. AN left the field with impressive 
bowling figures showing he had bowled 
24 balls, capturing four DCA wickets, while 
conceding only 29 runs. 

Dhahran finished their batting innings 


with a total of 139 runs scored. ACC's 
impressive ground fielding, bowling and 
commitment had put them in a command¬ 
ing position in the match after restricting 
Dhahran to a reasonable total. 

Zubair and Mohsin opened the batting 
innings for ACC. Both faced DCA's opening 
pace bowlers with confidence and played 
some beautiful shots. The pair's right-hand 
and left-hand combination worked a treat 
for ACC. Their partnership tallied up 65 
runs, putting pressure on DCA. Mohsin 
was finally run-out after an unfortunate 
misunderstanding, having scored 34 runs. 
Soon after, Umer was given Leg Before 
Wicket (LBW) and ACC had lost two bats¬ 
man with 72 runs on the board. The two 
“Is," Zeeshan and Zubair, were now bat¬ 
ting for ACC, and DCA seemed unable to 
contain the flow of runs. However, Zubair 
got out after attempting an ambitious 
shot, but DCA's misery was not over as Ja¬ 
ved was the next man in. Zubair's was the 
last wicket that fell as Zeeshan and Javed 


played some glorious shots and hastened 
the victory that was, at this point, only a 
matter of time. Fittingly, Zeeshan hit a tow¬ 
ering "six" and sealed the deal for ACC, 
which won the match by six wickets with 
one over (6 balls) and 3 balls to spare. 

ACC's victory was a combined team ef¬ 
fort where outfield catches were held, in¬ 
cluding a couple of brilliant stumpings by 
ACC wicket keeper Zubair, who also hit 25 
valuable runs with the bat. Close-in field¬ 
ing was just as sharp. The man of the match 
was the ACC captain, AN, for taking his four 
wickets. 

ACC would like to thank DCA man¬ 
agement and their staff for their generous 
hospitality, tremendous support and unbi¬ 
ased encouragement. ACC would also like 
to extend its thanks to families from Abqa¬ 
iq and "New Aramcons" who made the 
trip to Dhahran to support their team. 

Please note that complete match details 
and individual efforts can also be seen on 
DCA website at www.dca4u.com. 




Pillar rises 
from the sea 

■ Tina Rawlings, an employment 
representative in the Expatriate 
Employment Division in Dhahran, 
captured this photo during a 
recent trip to the Ornkey Islands, 
north of Scotland, in the United 
Kingdom. Rawlings notes that the 
northwest mainland where this 
photo was taken is in the firing 
line of severe weather and sea 
conditions that have reshaped the 
coastline over thousands of years, 
resulting in sea/rock stacks. In 
this image you can see how this 
sea/rock stack was once attached 
to the mainland through the 
rock formation and contours. She 
used a Sony DSC-HX9V to capture 
the image. Rawlings, who lives 
in Dhahran, has been with the 
company for 11 years. 
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